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®  Skim the text "What You Do.Is QAN:" to get a sense of its structure and main points,
Look at the title, introductio conclusion, as well as the first and last sentences of

paragraphs. : . & .
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[ Scan the text for spegi ormation that might help answer the following questic;ns:
Zq_oﬁnﬂfuuf’é,:_.,,b?ﬁya Ulrd'ié/:zu?{;;/fg.é.:L:l"'u":‘?d'"ff
®  What is the v&tqhs'm in argument? . | e Y IPS Sl |
Ans. The writer a% at society often defines individuals by their occupations, equating a persons

worth with th€igjob title or income. She challenges this notion, emphasizing that a person's value
should not be solely determined by their professional status.
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o What evidence or examples does the writer provide to support this argument?
| ?%’Jﬁufbg4!}=.uf.{_£gtJJ9 i
Ans. The writer provides examples of individuals who, after losing their jobs or retiring, feel a loss of (
identity and purpose due to societal perceptions. She also mentions how homemakers are ofte" |

undervalued because their work isn't monetarily compensated, highlighting society's tendency v
overlook non-paid contributions.
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o How does the writer feel about the way society judges people based on their jobs? .
| Th wrlter ex ?“"'r/‘w”"‘féLU'Vuﬁ’ufu'dfd/sﬁﬂb/tLz_umég/w/
Ans y presses concern and disapproval "%ardmzD society's habit of valuing individuals

based on their occupations. She believes this practice is unjusl and overlooks the intrinsic worth
of individuals beyond their professnonal roles.
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e Whodoyou thmk is the intended audience for this text? ?u"uffl.«oy /Jlgﬂdbﬁ
Ans. The intended audience appears to be the general public, especially tm ho equate p::rsonal

worth with professmnal success. The writer aims to prompt readers t on their perceptions
and to value individuals beyond their job titles. b '
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e Nowthat you have a general understandmg of the text th ut the central mes'sage or theme.
e ' S Sl L g/}!rc;frfbfdf&f'f_- f W
o  What is the main theme of the text? Can you ify the main idea of the text in one

s 2 S P2 GBS TP U T S WU I
What You:Are".is that society often judges
ndinspoken class system, and this reflects deeper
on. In one sentence, the main idea is: People are

sentence? :
Ans. The main theme of-the text "What You
individuals based on their professions,.cr '
issues of identity, dignity, and social
~ aften defined by their jobs, but theif\ oes beyond what they do for a living.
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Text with Translation

nd to defipe and judge everybody in

L. We, unlike peop a%t verywhere else in the world te
term of the work they, pecially work performed for pay. Charlie is a doctor; Sam_is a carpenter;
if by defining how a person earns his or her rent

at a small ad agency. It is as
Through the work and job title, we evaluate the

ker; Tony is a retired teacher; Sally is a former
rentl. carns no money

at pcron to limbo, at

Mary Ellen is a cop
money, we validate or reject that person's existence.
Worth of the life attached. Larry is a laid-off auto wor
showgirl and blackjack dealef from Vegas. It is as if by learning that a person cur
at job --- and may be hasn't earned any money at @ job for years--- We assign th e
least for the present. We define such non- -employed persons in term of their.past job history.

| J'd"' c-t'blfiz.ci.:b*](b’u/u"‘fb u‘ébulz_U’/JVJ(KLU'I'/‘L;JCILUﬁéﬁfk/"ét'"(-

(- LIULIL)LL,UZ,J_LL,. /‘,_{:.,Lf Lf c—‘fi/fu"a./b'J/l’/M'L-/-{ b ete k] f P
jl""’LJd/’ U'LQUMKJJJJJ,J_@‘_JIK LJJL,’ﬁLéJJ'(K-J&-//L(A—/(V)L-J.—/'J( u’y‘JJI
.vcu/uJouldu"’d,[( ;-,(,IVJ’_,JL ¥4 ;,)';._,G.auU);'.uv.f idu Q:JU«f;-JV'(:Au)JuCJ Jse 4_f 9
A ‘4- y ot / e\ JY L a DI JL{

A rptdinlrulbph ol AN I 7 A



https://v3.camscanner.com/user/download

|

[ Synonyms__

Synonyms

Mecaning

Words ’ Pronunciation I - i — specify, Oﬂtline, idemify
J663 Jltlt  |explain, describe, 1T e :
define Jgd: t/uj e T T O r 0 analyze, criticize examlne-Fo\%
judge Y 11" . g L i ||
Judg . decide —thorize, verify justify, substantialle |
validate | "=tz pbbissad | £/ st CONfirm, apprave, *
= {afTimn ival, entity, continu
Iy P> " H s ’ a
existence J’» i .ki’!?” 2y |being, presence, life. reality, survwa - } L,
' IR : , appraise, reivew
evaluate Lol % K.2506 |judge, assess, estimate, analyze, rate ppl
z ; Lo ; 1 , let go, termj
laid-off ST 4»%""&0‘3& jobless, dismissed discharged, fired & Minateg
| ' ’ t@g/t/..:'}’/. unemployed - -~ - —
R T : s t, ;
limbo A Jf/{f ly# Ll |neglect, uncertainty, obh@ _bandonmen ‘suspenslon,

: | triede - |exclusion, delay . S, W, S

2. This seems peculiar to me. People aren't cast in bron %556 of the Jbs ¢ €y ho d Or ong
held. A retired teacher, for example, may spend a lot of ) er time working with handicappeg
children or raising money for the Loyal Order of Hibepnating Hibiscus. That apparently doesn't coup,
Who's Tony? A retired teacher. A laid-off auto work‘%\ump gas at his cousin's gas station or g
encyclopedia on weekends. But who's Larry? Unt,ilq less he begins to work steadily again, he s

laid-off auto worker. This is the same as saying he

worker. ' : i ‘
iy LS L3S, @éijdﬂ@zf/a:z{:,t_é‘cfuﬁé-’ﬂ-c‘-ﬁﬁ-rféa&,
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: L,«‘u.fn'Mglfé%.(ﬁlgg-c‘;d‘ﬂ:;f/?/’ué.ggoﬁtt'/uf;c:/‘r(ﬁjpm,

hing now, but he used to be something: an ay,

Snd gk

(b ~ Synonyms

Words  |Pronunciation)  Mecaning Synonyms

peculiar e |strange, unusual, odd, curious, weird, bizarre, quickly
o i b 1L J/fdi’ fix, mold, shape, cement, engrave, establish, immortaliz
viableag, o
volunteer : /tvu 3. ;fuﬁ4/:”;l/|{ L, |help, assist, serve, support offv ; A;Im/e
Lier, contribute, donate UM

handicapped f:!dl:z | a2 ot s ioe

.f”

dlsaf)led, implaired, challenged, differcntly-ablcd,
physically limited special needs mobility

impaired

apparenly S| el seemingly, evidently, supposed] i [leged!y!
. : reportedly, presumably P y, ostensibly, alleg

|steadily B | fie J|consistently, re

N ular ' iable
uninterruptedly, preg ly, constantly, reliabl®

sistent| a2
——LProsistently continuously
\ /
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e Whydoyou flllllk the author finds this way of labelling people ""peculiar'?

. - ?u_?J‘ﬂ '-.r_f':fz;__u—&wlab)d WUz 1 o s_1
AnS. The_autlror Illfcly llnfis this way of labelling people peculiar because it reduces anﬁ;div'd w;
Cnllrf: ld.entlt_y to' Just one characteristic, such as their job or role ir; societ I;:'s
oversump.llﬁc'auf)n ignores the complexity and diversity of cach person, tbcusing unlyy;m nr::
aspect of their life, By doing this, society fails to see the full humanity of individuals. The author
may also see this labelling as a form of judgment that unfairly categorizes people based on what

the'y do, rathfzr than \ivho ll-wy are. This can create an environment where people are defined by
their occupations, which is limiting and reductive.
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J"JUU:-'{“Lr/d»"foeﬂ{’?d,rb/év'ﬁfu};’:f:!c‘_J‘?;W/:,;LL,&J}JW‘. | gﬁ/;/;_._r'bl‘_}{;ﬂ}l,/‘b‘-c—
-4.(3}’3,1»4;.62}9Jt?Ja.u:if;Luu/.;éu ch.-ﬂjﬁ;_/,diw.{',-g.:.g?

3. . There is a whole category of other people who are "just” $gi vg To be "just” anything is the
worst. It is not to be recognizeq by society as having much vah.c}l. not now and probably not in the
past either. To be “just” anything‘is to be totally discount st for the present. There are lots of
people who are "just" something. "Just"-a housewife imntgdiatgly and painfully comes to mind. We still

hear it all the time. Sometimes wbmgn who have m house and reared six children refer to
themselves as "just" a housewife." "Just" a bum, "j,us%' , "just” a drunk, bag lady, old man, student,

punk are some others. You can probably ad list. The "just" category contains present
non-earners, people who have no past jobhi;@gh y valued by society and people whose present
jobs are on the low-end of pay and prestige §¢ A person can be "just" a cab driver, for example, or
"just”" a janitor. No one is ever "just" a vi esident, however.
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Synonyms

Words |Pronunciation Meanings m
- [just TS «J/V'J';‘—J/ merely, only, simply, solely, barely, purely, exclusively
[ e
discounted sesk s {:(‘[.,,:,g:l( reduced,_lo.wc'réd. marked down, cheapened,
‘ undervalued, devalued, slashed
recognized | 37e, | oy rase [acknowledged, identified. validated, certified,
b s accepted, approved, noted

———
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value vy cdledod  |worth, merit, significance, nnpurlm
valuation, appreciation . 1
category 0'/"{{ ,,/f,w;',//' class, group, type, division, clussiﬁcm
segment
prestige = = as fully  |status, honor, reputation, distinclim
v : !
prominence, dignity |
3 . -‘_\.
housewife il d;c,&/ homemaker, stay-at-home mom, domestic enginge,
home manager, caregiver, spouse, homemaker
. 1 . o . T P
Janitor . S oad_ S36s [custodian, caretaker, clea maintenance worg,|
' porter, houscl-iccpcr. buildiggsuperintendent
« ‘ ! \
AWhile-reading (Jksuiss) .
. e \
. What does the writer suggest about the use of the wor juMcfore job titles or roles?
. . !. ¥ TR M,
' - 24 Q’JQJLL I.J.;;r_u»b/.l.,u)%ﬂwkf i

| Ans. In the article "What You Do Is W

hat You Are". the

F critiques the use of the word “just"

before job titles or roles, such as saying "just a te chQIP "just a homemaker." She suggests thy

this language diminishes the value and sigpi
important or noteworthy. By using "just," in

essential contributions, reinforcing a hierarc
author advocates for recognizing and respecti

ysw,_aﬁ’a_eqn}/g‘;i_/uwg.‘-_v 3
b"‘..i/”.u_:/;;)ﬂ?ﬂ(ﬂﬂ,gﬂug;fﬁ( d

¢ of these roles, implying they are less

Is and society may unconsciously devalye
at places certain professions above others. The
Il roles without minimizing language. '
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"4, We're supposed to be-a cla
refuse to acknowledge dynasticf
it has a lot to do with jobs an

QoS S s

-G\

Words

ciety,

AV Nl lug;,.éféL-uuLI,L//4~14,£(17|J,lug;Juub/ra.iw.gf
;2; gO

Pronunciation

riilege. But

Importance or. prestige we attach to them,

@f‘-gfﬁ

2L NIPE S e LT (PPN g

but we are not."We don't recognize a titled nobility. We

we certainly separate the valued from the valueless, and

LT oY wu,uu_rL/J/'QwL;t AEE b hiEuZt
Synonyms -

Mcaning

Synonyms
classless ’ be_[egalitarian, democratic, unstratigied, class-frec,
. -.ftc.-(llv&li') leveling, non-hierarchical. equal oppotunity
e R s - . ‘T—/
society Sy a/"bﬂ ¢0|11.|nun1t.)/; Civilization, culture, population,
public, social order, nation S
titled e Souf b WU LL S Ltonored, designated, nameq. entitled, ranked;
' ecorated, distignui
. - — . _L.nmshed s
nobility G5 J'.J’J‘"-j‘/' :l)rlstocracy, elite, lords, upper-class, patricians
dynastic L= dis Qo dise hereditary, farmilial, linearl, ancestral, roya"
inherited, monarchic,

—
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e 5L5 ‘ ..,..‘7* ] ——
rvilege 04 VFlly advantage. benefit, honor, right i '
P . . i} prerogative o DS, perk
valued I o B il 5 respected, appreciated, cherished. treasured
I esteemed, valued . '
valueless S (lfeade - |Worthless, insignificant, unimportant. trivial
meaningless, inferior, negligible

5 It is no use arguing whelhcr any of this is correct or proper. Rationally it is silly. That's

systemn. however, and we should not only keep it in mind we should teach our cf}nlildrcn hoz\l/: it w?:)SkOUlf
is perfectly swe_ll to want to grow up to be a cowboy or a nurse. Kids should know, however tha\tr :itc:
apart from earnings potential, the cattle breeder is much more respected than the hi;cd hand. :l'hc dgclor

gets a lot more respect and privilege than the nurse.

u‘fz’-l‘@é‘—l{ugd:w5¢—’-—3/-?fﬂ"§-rlbjl)hdf-«(:t_.f_ﬁ;,éh’fgz)i’fiqvgc_:/ W1 t/25,

Ll e coiod Qg pre ke @bl Jaid, & uue- Sl F S
P N ST (1 RN VA

“syomyms | N

Words |Pronunciation| Meaning Syncityms
arguing | e debating,, disputi ontending, quarreling, objecting,
: reasoning, challe ‘

correct &k : &) right, accurate, % “valid, true, exact, proper .
system f/ T structure, o& mework, method, process, organization,

_ |setup ‘
N )

ate, train, coach, enlighten, tutor, guide

teach . E-'; ins;rﬁc

respected ot e e d. € teemed, admired, valued, revered, dignified, noble
silly o AR Z,E" -*m,- ous, childish, irrational, preposterous '

swell 1 W les bz ellent, fantastic, superb, marvelous, splendid, terrific.

F3

4 What contrast is de etWeen'th‘e roles of cowboy and cattle breeder, or nurse and

doctor? What p he auth'oz trying to make?

Crg et/ hE St Ol U/ il (S sl g 54
at You Are" by Nickie McWhirter, the author highlights the
contrast between roles like "cowboy" and "cattle breeder," or "nurse" and "doctor," to emphasize
how society assigns differing levels of prestige and respect to various occupations. While‘b.oth
roles in each pair contribute significantly, the former often _receives more gla!nour or recognition,
whereas the latter, despite being equally or more essential, is undervalued. This disparity
illustrates society's tendency to judge individuals based on job titles rather than the actual value

or impact of their work. McWhirter uses these examples to critique the superficial criteria used to

for a more equitable appreciation of all professions. Her point
urging a revaluation of how we

Ans. In the article "What You Do Is Wh

assess people's worth, advocating

is to challenge societal norms that prioritize status over substance,

perceive and value different role.

—
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Uz wed e il s B b fo# L S LI G L et WAL 6L ol 5
i //- — 5 . -. v & o & " & 2 a .
- Lj‘)/,,(_.’?‘eé_tgﬁldlygu{'ud/-b'wKd‘-U,’:.(}/-"’K’Jd'”'dd’vtfuﬁrv””"c" tfd{“”\;ujgjﬁd
= [,J/JE}:{"%)LL/C)Jd'u"i_(u()ub/r_iuﬁfu_?@.'L_nwhuz;,d}/
6 | think some anthropologist ought to study our uncatalogued system of awgrdmg respect apg
deference to each other based on jobs we hold. Where does a vice-president-- product planning fjt in?
Is that better than vice-president--sales in the public consciousness, or unegnseiousness? Writers eam

diddly dot, but | suspect they are held in higher esteem than weal& ck musicians---that s, if

everybody older than 40 gets to vote. v
ﬂiuj’@:rIPbﬂa7{)?,Ju?iudffg./».«gﬁ:jéfre._.(gt/’:d K(&,Ql}'//{gzkf:aﬁ/*/‘.gfrfu’;tfw
: . ‘df;,,.,é"J.;l;:"’-zM-,ft;ug;,rl.;,

L en B 5 fha K s S AN et LIy
/a:&)c_u:zliffvﬂ/ﬁ"uf‘a.dgil/dgw

uf sentIl Sulic JVJ:' !_g/"k.f"’u" =

Words Synonyms

cader, head, director, chairperson, executive,
adfiyitrator .

president

planning Lu Si. i Ystrategy, design, scheme, blueprint,. organization,
v . o
£~y Marrangement, preparation
fit s tn |suit, match, align, corespond, belong
T T J:J"K @ coordinate, adapt, awareness, mindfulness, alertness,
5 perception, cognizance, recognition, sentience
esteem respect, honor, value, regard, recognition
wealthy: appreciation, admiration, rich, affluent, well-off]

' |prosperous, opulent, loaded moneyed
diddly dot 3 /.-_.-51(,/[ trivial, minuscule, insignificant, petty, negligible, bitty,
Zdi,‘_—,:?[ nothing
. A How do we decide which jobs have great value and, therefore, the job holders are wonderful
people? Why is someone who builds shopping centres called an entrepreneur while someone who
builds freeways is called a contractor? I have no answers to any of this, but we might think about the
phenomenon the next time we are tempted to fawn over some stranger because we find out he happens

to be a judge, or the next time we catch ourselves discounting the personal worth of the garbage
collector. ' :

e S e O TP SIS0 N SMCAINL I 5 s st £ ST
S b tLf b u:‘;;yzéff..;mruug S bl e b u{‘/uﬂklﬁ Syinfre
> Vf’i’—-"-‘—'(/-H;C*:’d"JL"LU‘Jﬂ;f‘fZ}(:v%L“':—é"fu’g-f:i.')&w_j/,g:’-qf??_zﬂ)
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~ Synonyms

words Pronunciation Meaning

Synonyms

wondeffm J’/l'a <2y |amazing, great, excellent. remarkable. outstanding,
[ magnificent, incredible
entrepreneure /.éd{/‘-'i d,Td,g,,( businessman, founder, innovator, industrialist.
— capitalist, developer, risk taker
contractor }‘f}f Jl,:? builder, developer, engineer, supervisor, project
| e - supervisor, project manager, operator
phenomenon I /“-ul?- v construction manager, event, occurence, development,
: trend, situation circumstances expgiience
&/wf o6 tw=d St ass |flatter, grovel, butter up, c@nent, suck up,
‘ - |worship, praise excessively )
ming B1e l:;:.;;‘tiﬁtfiuw ignoring, undervaluing, @timating. dismissing,
. - " |neglecting; overlooking, devdluing
About the Author (et L5 _ \- |
Nickie McWhirter was an American journalist and columnist, nown for her work with the

"Detroit Free Press". She gained recognition for her insightful e 'Nn social issues, particularly those -
addressing how society evaluates individuals based on t \n patiqns and economic status..Her
notable essay, "What You Do Is What You Are," critiqu endency to define people by their jOl?S,
highlighting the inherent unfairness in such judgmen 84, she published a collection of'her
writings titled "Pea Soup", which further'showcased mitment to social commentary. McWhu_'ter
passed' away at the age of 92 on May 16, 2016~lgaving behind a l¢gacy of thought-provoking
journalism. a0 s S : :
Jpnpe gy S 3ol ubctite
4 7 . . 2 4
s UL AT S Sl
tduLthgu:uMZ.(’uriw,uf_;w;(
RTINS et O

1‘:: ﬂiﬁiﬁf\‘)}vzat -You Qhat You Are" by Nickie McWhirter centres on !’IOV\{ socie:‘y unfairlly
judges individuals bas their occupation or employment status. The author hlgtlhght.sdt a(tj people
are often valued not fo) &o they are, but for what they dp-especnall)f when that work is pz:il ar:j esii:-li.::;
social.prestige. ThOSC%IOUt formal jobs or in lqw-!)aymg. ro!c; ?re fn.aquently dIS.mISSCh _orwonh s
as "just" something such as "just a housewife" or "just a janitor”, which undermnr!es tI ?tlris iy
contributions Mc“;hincr critiques this shallow value system, pointing out l'mw_nrratnona g : =
aPersc‘m's idéntity with their job title. Through reflective anfl sometimes ironic cg.mmtenthg; e

exposes the flaws in a society that claims to be classless but still ranks people according to :

5 A : & TTATIIY: g }r/(/'/;‘u((f/'"wL”&’VT@L/TTZ'U"»
L pban g et Lo e la b e e G
;h::;wfvf,ﬂ,i.,_,nmm.uruﬁ,f;«uzl-/ Uit Sebppnddolispd Veersoe-e R
bl s )ﬁ;u’dif}:'té— t’(al;’/'(}("jﬁfu,?z-/rlﬂ,l:allﬂj!,dnd:‘(&"iu-wl?hfﬁL:I/;ti';jk{;:g
il 4 4V e A LA Sl P i . 22096 [ .
&)JI}&’Z{@LJIM'U‘?&/&E/J}(wjtf:ﬂ/‘/!“‘r"“'tz,/‘(f?::‘l'”;“;?ufu;f‘,:,/;ﬂi;’j:;;ug{ydff&
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anthropologist

(=t As0)

a pusnn who studies the human race, especially its origins, develol;)menl

customs and beliefs sisi_ S b 65 Wuiclm(mwﬂ:{fb .}’Juyu;ua:’

(ss157)

bum

]
a person who has no home ()rjob and who asks other people for money o

food LJWUH&:‘—U!/JU’V‘,:(A/LJL”

cast in bronze (CIA19)

to be permanently celebrated, honoured, or remembered for somm‘
especially for a particular role, achievement, or status

/.:/gdk_/K&b/J/JCM%?Ltm()g{M}"}y

" |classless (635.1’4-) not clearly belonging to a particular social ¢
e B s
deference (p171= ) |behaviour that shows that you respew ody/somethmg
: @y /JJ( 'fa/}u.i_f)'/.w
diddly '(Ul::—;ﬁlf’) not anything; nothing R St = J?
dynastic ($) |connected with a series Ns of a country who all belong to the same
i fam'ily' TREP ./‘/':&LLJLl:c‘:/uwc.ulﬁb&-fzuugu
Siatlicabur 't fdﬂ. ,,§) |a person who makes / by starting or running businesses, especially
, b F when this involve ﬁnancial risks
; l)’dl.i//)" Pl ﬂ':LLrJMLU-’LC;/Au(
fawn (U':LLL?}«J&L.?). to try to t@mcbody by praising them or paying them too much
~ |attention i L;;JoJLJJ/ulLthiLnA:J/ gf
ik ( .:)(ad’..? f;) a situatjior in which you are ndt certain what to do next, cannot take

ac;@ c., especially because you are waiting for somebody else to
decision

,,;Juéfw(af Todsy U nfrxufwf,'¢fJqu£/
;/M/»d:ﬁ’w;xm/w.«

Y 3
non-earners %S

people who do not currently earn money through a job or paid

employment ‘szufybdﬂgyjug(ﬂf:)dléﬂ_{"i
peculiar (Zd#2) |strange or unusual, especially in a way that is unpleasant or makes you
, worried arfuu// lublfg/itfi.u }’uluﬁu}u‘b J /t./‘
prestige ' (Gse=#) |the respect and value that somebody/somethmg has because of their
- |social posntlon or what they have done
-rujc'_rﬂw’dlrd J”’d[r’..[hb,rv/
privilege (s46<7) |a special right or advantagg that a particular person or group of people
| ¥ has q.lACuf L:/gff"di}u LIS
uncatalogued (o527 /:;) not formally recorded or arranged in any recognised order or system

ns JL(UU b” /ur(:l"' o"i. o U/){Jw
"
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peeding and Critical Thinking
0 Answer the following qyegy

é”df:;ﬂug‘ i

ions:

~LiRl =) 5t

obs as peculiar?

. ? 3 v i ) . E

Ans. The author finds jt peculia u-f“l"'fu’{#fé)ﬁc-,lsgéu.éu’?ﬂu'/uﬁ&_/‘w.,w

' overlooks personal qudlit F that society defines individuals solely by their occupations. as it
lgasres the multifacereq €S and reduces a person’s identity to their job title. This perspective
oivs. By fotiding gop nature of human beings and their contributions beyond professional
individuals. The authy on.e_m.PlOyment Status. society fails to recognize the intrinsic worth of
Masults St adeCZtr Crfltlmzes this narrow viewpoint, suggesting it leads to unjust.social .

: e 13 €s for a more holistic i identi

occupation. understanding of identity that #4lue¥ character over

LJlJ//_-.iano’fﬂe r/;u'ﬁf.-.yﬁ&s,f{‘;c-ggg,g&é; Lﬁ&b‘f‘ac@gf,fw

& . . i aid o N .
{%‘}Jvuu"’/‘.g‘tj/’uWIQL”JU'/MLu»b/.:'u%u':,/"; <4y j .'):'EJ:-Q.Q:/;:A’J;‘C'
""-"'Wuﬁ'”"-"’&""““‘ffﬁ‘dde/é%}’l‘»';wJuw,c(;‘,rnu_:-

Why does the authgy descri
I : cribe the way society defines people by their j

/}{3,/;'-&'/.‘0;‘?“5/’})//?;

‘ A -‘L&Jcé}{é chﬂf’d’ﬂ.‘:‘%lg.gd/&lﬁu-.a
2. Provide two examples the author uses to show ho 'n@uals are judged based on their
employment status or past jobs. \ o

- b LB UL Pyt IS 3 2t O/ pmsives
Ans. The author cites phrases like “just a housewife" "just a janitor" to illustrate how society

diminishes the value of certain roles based on loyment status. These expressions imply that
such positions are of lesser importance, un@n the individuals who hold them. By using the
t

word "just," society conveys a dismissive dttitde towards these roles. The author highlights this
linguistic ‘pattern to showcase societal - She argues that every role contributes meaningfully
8 p
to society and deserves respect.
JjJu:JlJ/I:{)_I}.J.:.}.’J.V)M/&V J:,ft'u:(:{:.ﬂib’u}’-é‘;,fuugf’ﬁ,l‘{g}c,}./vgf’j:m
RV ST VDV BIEN S a0 SN 18 .«ungL_-,;‘I'H:_.«{c‘_.lfu_;Z.fulﬁuj’d/:.uwﬁl,-c‘-t'/ff
e i 32t 3N Eg‘fi_%ﬂi’”.c".t‘/;:wfé_.uzw” L Lush S po s o
| ; S LteUPI P e SN STV St S G ,Ji,,,;f_gng
3. What does the p @a in bronze' symbolise in the context of the text? -
'K Yq..:/llﬁ({ j(fr J'fb’"g'llbhﬂuj "d'-'dl/:d}ﬁcf
Ans, The phrase "cast %ronze" symbolizes the permanence with which society labels individuals by
thei:) jobs, making it difficult to see them beyond their occupational roles. This metaphor suggests
vy (_)] ce.a erson is assigned a job title, it becomes an unchangeable part of their identity. The
i n ':his imagery to critique the rigidity of societal perceptions. It emphasizes how such
labc:;rcl;sei ncbiadaty personali qualities and achievements. The phrase underscores the need to
n - .
look beyond pi-ofessional titles to understand a person's true character.

ot £ ey St g PR ALUBL ISP S oS g6 s 2 5K
Y/ = 1’4 w w 5 [ T = A 4 4 4 - s - »
R A% T T e e P
;. uw‘"&' u;n?r:a_uf;:czm;/_-,tJu.-u.YJ/_AéL/A:‘?G’ Uersd B podi () E i e
- et e T b

T e UL w4 g[j&”‘!fmrffwfm,ﬂf;gJW,-LEZEJls;%&fugy(
ranary | P2 L)) = =
\.
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4.  The author mentions certain professions like "just a housewife''or "just a ja"“o"?what‘i‘
the critique behind these labels, and what point is the author trying to make? '
SIS SN fiomhg s LB S HUAA S S eI ek A i,
Ans. The author criticizes the use of phrases like "just a housewife" or "just a janitor" because Such
words diminish a person's value. These phrases suggest that the work these individuals do i legg
important or insignificant, even though they play vital roles in society. The author emphasig,

that no profession should be undermined by calling it "just." Every individual's work, Wheth,
paid or unpaid, deserves respect and recognition. She aims to highlight that a person's wort

should be based on their character and individuality, not merely their job title.
L et S o 3 a5, S £ S i 1 P e A S i 21 2 21
S G g ia (g L SoubSFidte Homs o ALK G //:U;:5£C)w.u_:
ke oL o VO LI YN ARy s MY Y1 LS
' ' J .-e(g&nc./’)/:;’.;.;‘.’é -‘C—é Lu ‘/JEJUUL(U_?@#
5.  In what way does the author suggest that children shduld b. aught to‘understang respect
and job roles in society? Y& t"f:'u 2/ &Q—L%;’J' sl e/ lw(}{,f I F7%

Ans. The author emphasizes the importance-of teaching chi \ respect all individuals, regardless of
their job titles. She suggests that children should that every role contributes meaningfully to
society. By instilling values of equality and ap %ﬁn for all types of work, children can grow
up to be more empathetic and less judgmental? author believes that early education on the

value of diverse occupations can combat so iases. This approach fosters a more inclusive

and respectful community.: '
M S oW S Oy ot S A,_‘q/ﬂ s S o WSS Ut Gomiga i
E b sianiine i S L) UL B UKL i U e bS S F A o fi
, Bl Pz AN ot JC/ZLW.-,gi»’&}b‘f-g&,«zu:ugéljtiué:ﬁfq_t;uﬁw.u_r
‘6.  What is McWhiter's tone? Il e it with few words and phrases that establish the tone.
' ' .;[Jdﬂ‘(fu}’wltwugl_I:L)}W:@JIT?QQ}V)J; wf |

Ans. McWhirter's tone is criticaf and reflective. She uses phrases like "just a housewife," "valued and
valueless," and "title ity" to highlight societal biases. These expressions convey her

disapproval of h(& assigns worth based on occupation. Her language is straightforward

yet poignant, aimi rovoke thought and challenge norms. The tone underscores her call for a

more equitable yi | ‘ |
Gttt L & G 1 S DI 9T L s e 2 s ind
idulet: -.'/}uit,‘f{:g(f.a,a_/‘b»fqrd&"’ca',Lmu/u_rz_/ww‘f.;wuwf_g;.,g/w,(.-,giﬁ
-t el psi: li“‘ui)&sz@ﬁzﬁ&‘)’.ﬂb’u’.g.&{ﬂ;‘KLU‘UV{_-, Yol A e Sl
W"hy does the author state that no one is ever described as "just" a vice-president? What
does this reveal about how society values certain jobs? w

?q-E::—ﬁ‘b)ﬂ»?[o/'b'ff.U}:Wéfe;ug?tk(f@yqt‘if’wuﬁg@{)
Ans. The author points out that high-status positions are never prefixed with "just," indicating society’s
tendency to revere certain jobs. This selective language use reveals an inherent bias that elevates
some roles while diminishing others. By highlighting this discrepancy, the author critique§ the
arbitrary value system based on job titles. She suggests that such distinctions are socially
constructed rather than reflective of actual worth. This observation calls for a reassessment 0

how we perceive and value different occupations.

dividual worth.
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u’c’r""g‘;}:’;b“rft'r/”m"j)d‘-’kﬂ’?‘“.’.L."(ﬂ]-z.‘lrb’,‘lj""&ivﬁu:#i_bq?&lfujJ/d'ikﬁ".i‘“
JW‘L//?'{C(J/)""@J':.Lr?f}&b’/”/”ﬂ:fuyb/{f;t'nﬁu;:,r__db-?ll_ugj‘fy‘.{jl-‘a_lz):é'
BB e o OGBSI R S B AN S 200

- t‘/)’lglf:«/;/.'Jélgupuc;’u'@fd/h Ju:?:ﬁa,fl"‘/

Do you agree with the writer's view that soci irly defines people by their jobs or
8. employment status? Why or why not? at society unfairly deli people by

st tud ’4-5’."5{*"4w/?{:.l.&Jo:?.’JumguﬁZ.utfuﬂ.;qufaeﬁd'ﬁiva 'S
ARS: Yes, | agree with the éuthor's: perspective. Society often assesses individuals based on their
occupations, °Ycrl°°klng personal qualities and contributions. This approach leads to unjust
higrarchles and u.ndervalues essential roles that may not carry prestige. Recognizing the intrinsic
worth of. every individual, regardless of their job, is crucial for a fair an inclusive society.
Challenging these societal norms can foster greater empathy and equality.
S pilnfmectn 3 3358 oie o ire & Loesedi i or-unde
(n‘;dﬁ’-d’; /‘Mﬁu.fuu‘u_:i_nc‘_,/m;u,‘:;.;',/,éu_.umf&‘crtg Pl vk
,:LJtli'J'mérJ'-ui’;?c_ul;fé.:/;uJJt.J’/,C}JJuM/_;yJ ' .e_tgu:".u_'rz_n‘g/uuuf
' ‘ _ o -G U:A;,JL—;V(;%J)J%J)':JJV
Read the excerpt from the text carefully. ldentify words or g}w that the author uses to create
strong emotional or persuasive effects. Then, answer t ions that follow.
JEIL L Sl i S\ Qhirbrl 2 Sutisiigivy et FEO
' ‘ ' AN ) ‘vlzﬁ-:aﬂlrd stsfi-ut
Excerpt: It is as if by learning that a person currenﬂ%ams no money at a job - and maybe hasn't
earned any money at a job for years - we assign th to limbo, at least for the present.
WP AS AN s e e Ut SebupdX AT AR TN WA A = PR N o]
| A | b gL pand
¢  What is the effect of the phrase that person to limbo"'? \ '
- 1402 (5 | s'q_,}ngs’&&“mdu‘;(uw,fffg"
Ans. The phrase "assign that pe Q) limbo" creates’a strong emotional effect by suggesting, that
someone is being placed i § Jorgotten or uncertain state. 1t implies that the person no longer

holds value in society's éyes)simply because they do not have a job. The use of the word "limbo"
isolation, or worthlessness. This makes the reader think about how

reflects a place of h i
unfairly people ted when their work does not involve earning money. It emphasizes

BL e ey

exclusion and a | f recognition for unpaid roles. _ :
}?,-‘LMU:'J:)bd?ﬁ;LJd’Mvgffﬂé—V/ﬁwef‘ée'ﬁ&;'d'zif'/.”vg“‘?.ﬂ”tﬂru‘fz'/:;fftfr’%
uw:.,utg‘ét./ﬂw’cg&,bg“ﬁ}{z/”_y,uﬁ?ﬂ_.,l‘;g;b‘uégf“‘é-Lﬁ"(dﬁ):fﬁﬂnu’gLJ}’JLEZ,,.Q“—E)
o ¥ dit s U /r((L',Lu:;',_;a’-‘)i,y,.a}"}!fc‘-rmw!d,s;_m;n(d;jé_)&‘L,.géu;:
R SIS esent P flrgaty

How does it reflect society's attitude towards the unemployed? g
_ ?4.0.'/(5 ()4 Jé-:/ﬁg;b‘kﬁgjgé)l)bﬁuﬁ
Ans. The phrase reflects that society often views unemployed individuals as less important or less
valuable. Instead of recognizing their personal qualities or contributions, society tends to judge

them based on whether they ean money. This highlights a narrow mindset that equates identity
with occupation. It also shows 2 lack of empathy for those who are out of work due to various
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reasons. The author uses this to criticize the unfair social labeling of people without paig iob
BTN By PRV A g SV TN TN S &‘-jﬂ(?'ﬂ.ﬁ')w’;u.g Pifodcvsi e
,(;,:4,,-4.81,2.’.;..5/1’_-)1:129 t‘/d(ﬁd’(d}’:—é =39t L -J-:‘ILUEQ'—J/J,"GA%:L7f‘¢;~6.;‘;'
2O g Gl 1 pinsi & b 2K st 0SS Sl £, S
Read the following statements from the text and identify wh_elher they are facts or opinions, LN
explain why you classified each statement as a fact or an opinion.

Sl #L 2 e3P S U Ser i SO S [N T W
i.  People aren't cast in bronze because of the jobs they hold or once held. ’
-rl_,uuiufgﬂu’({:.l.éufu:%«'@vgugréwfu,g

Classification: Opinion Eiagy
1 Explanation: This is a metaphorical expression that conveys the idea th ple's worth or status jg
" fi

-not permanently defined by their job titles. Since it's a personal impres igurative language, iy

classified as an opinion. i o
ULELIT L £ b e 2 LS et T SUSL r&ﬂwm,aauﬁ'd?’-—!'uk-.ﬁuu,
' L \ ...r:‘_ lfl!.v .?;){ Wl e lé Vhe
ii. - A retired teacher, for example, may spend a lot of 3@1’ lime working with handicapped
- children or raising money for the Loyal Order of Hibefna g Hibiscus.
- O/ &iﬁé&f-‘aﬁug'}y& @bﬂbﬁ’ (. UfnianC-13 2 I-{’G{ #L )
Classification: Fact v o g koo
Explanation: This statement presents a likely a Qservable example that retired individuals may
engage in volunteer work. Since it's a general an&n 1able activity, it's classified as a fact. .
JJ’Qﬂdef.ﬁ,Ig-u_rég:(t(‘l.:.u@.'/ 3/"2;)’:.“. r/._/::dc‘fJ_-i".,,wJGwJ.{lug,ww
‘ ' - k(\_fc"f...w{J)L AP '4_’..‘} ‘m‘:—di‘/
iii. To be Yjust' anything is the worsb@ : -4_}44..,4,«"..5/"(,3&6/
Classification: Opinion e ViSkan

‘Explanation: This reflects the @'s strong feelings and social critique regarding how people
downplay their roles. It's a pers@mprcssion. so it's considered an opinion.

‘ J;’LZ:U:_'J.J'«;.}L'8'5-@_@‘&t‘/:lf"b’a.bbz*‘uﬁﬂc_JI,J:u{u{}/‘bwl_-,vP@ULJ"UL«:7-'»’“’

. EPRLEY

iv.  We still hear it €'time. Sometimes women who-have kept a house and reared six children
refer to them as 'just' a housewife. ‘ » Pric.! s

-U.‘%?UU-Q"J/ hbdngbugs e iyt P G g 2 It of

Classification: Fact ' : N

Explanation: This presents a common social observation that women often undervalue their
contributions. Since it's a recognizable and observable pattern in society, it's considered as a fact.

{J)L -"):?c.'é‘ﬂcq_ J@‘LUJPD{‘#‘JQ—Q.:.Q-@Q:Mlﬂl)f'&lcﬁ-l}‘r‘a ffi‘t{lﬂ'(k-{'dkg’y""

: -V
]  Write a precis of “What You Do Is What You Are® in 80-100 words. Follow these guidelines:

.q)},{;:nduoosso:qfdmfgywuf J 'QYLM&;.';LJ!L['ZVT"

1.  Begin with the main idea of the text. ST Jed I LS
2. Include key supporting arguments made by the author (e.g., society's judgment based on job titles.
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the undervaluing of unpaid wori =

(- ... -.j’{“-—;/"'d/j * Syl B ’ ”
L {Jfb{ {10 f."t/-L‘Z{)_V:J_-,tI;—’L;/)u(‘_/‘bA:lli‘)d_/JGJIU;(H.)/‘i;LJ;”

Use your own words (avoiq CODVi i =7
A PYIng entire sentence: s : , B i
Keep your tone objective-do not add personal Opi::::' (-L[/{/GL_/J’Z‘);)QJUWGLUI%I

s.

"just” label),

5: Avoid examples or excessive detail; focus on the essence oo, t}L.l,dus.u'-fﬂ»‘r".'/:;-.‘." G
Ans. Nickie McWhirter's essay "What You Do Is What -J.//’(/-.’;'{Uﬂ("”t):/ﬁ{é:—lhjd/’//.;ku)“/

ations. She hiakH You Are" critiques society's tendency to define
538 B T ¢ h'g!‘“ghts how people often equate personal worth with job
homemakers or janitors fo €s are paid and prestigious. Unpaid or low-paying positions, like
sl ContriButions Mci\’al:ien:equemly :ndervalued and labelled as "just”" something, diminishing
i . r argues that thi i i intrinsi
atindividuals Beyond g this superficial valuation overlo intrinsic worth

their employment status. This essay calls for a reyaluation of societal
nd respect to one's profession.

""d/"a‘)c'u,%éu'f&u&")'ﬁ%JJ*_E{J‘MJIJQ/‘VJ:'UTL”GJ L/&TR’U}?’L;/)UCJ
{oirsd -U”"?’&j’,""?’b’/"fkr‘u—.-%4»"JGtu_rZ_:z;.:,cu>:L T ﬁ:ﬁL)qutJa;w
JUPV’/!v?-+twf—‘—f"kfcthfub?:c‘__ -1 QR IRCF g & AR CLliod félu/}é_wf
N 7 4 c.é.fr'}"ul&@'ﬁ‘al?,w){auﬁd’ d L'}"’.{euu' lu:‘a; 'UV’.’;(-‘-'—:?'L}“JJ‘/. 'd)'f./ﬁf;f [9/1 3/
Vocabulary and Grammar 3,51, 7 ; '

ﬂ Read the tollgwing sentences from the text. Use thsét\_xt to guess the meaning of the bolded
word or phrase. Then explain your reasoning. '

LIS G L ok L o Pissd
1. "It is as if by defining how a person ea i
Person's existence." What does "validate!"

c.f_o@,,wgwg“'L/(."W-wlﬁféﬂ

individuals by their occup
titles, especially when th

norms that tie identity a

G—JAJJV)JL#-U-‘-’ZG—J’IU}V(}_ S c_u;
her rent money, we validate or reject that
st likely mean here?

e b it Lot life s

@  Confirm as worthy : ' . , tf(.DJJJF
O  Punish | o RS oty
O Change | ' O s tfd’.i
0O  Igpore R (b ’ tf/"*"}’
Explain why: The sentence wests that society judges individuals based on how they earm money,

either acknowledging thei
confirm someone as wo

Ui b7

orth or dismissing them. Therefore, “validate" in this context means to
egitimate. : ‘ ’

(e t/, syl Sl Bttt ik L& Jiud g ool
‘ | -t/(.p'/'tgpjg}ﬁ'fgfg-_*b(‘v_: LS
2. "People aren't cast in bronze because of the jobs they hold or once held."What does "cast in
bronze" mean in this context?

vc‘_.(lh)gfb’“\ﬂbiwo"(’lj-'-&d"'-ﬂeUl'h.ﬁ‘{FvJV{hJu!ﬁJd‘ﬂch‘"

®  Turned into statues to be honoured forever z_tgd:.-..j.{_cf..?:f bea Sl ﬁ
Q0 Paid for their work e ""Léfg‘ii'
O Made into machines kadamust

Q k)/;()ud'.

Made unemployed . :
Explain your reaszniflg' In this sentence, "cast in bronze" is used metaphorically. It refers to the idea

of being immortalized or permanently honoured, like how statues are madebof impor;anl: ;')c?ptl,e..'ll‘he
d just because of their job titles.

thor s sayj ot forever celebrated or remembere - of

Zthor is saying that people areﬁn
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T = C—
I forever
! to statues to be honoured
hus. the correct meanlng is: urned into IJ,.( )u. /

w_t/(‘"}ubé_/’}b':t..( vy Ltu.../JGAL//JQ._JW’
- bd’wfﬁj-ﬁ/fﬂufdkd:é L._Jb/_//yw,t[,ff‘fl/ﬁé‘—z-/fd’c’Vd,d["-’/fu’u-l’

ardin
3. "Some anthropologist ought to study our uncatalog“ed sg;::;uzz 2;\;tem igmr;:l;gec‘ a
deference to each other based on jobs we hold." What does "un

S M0t e et AU St A Y S B0 A fesonSebleypy o
(Uuw’ 190452 ol g

O A well-known and organised set of rules

o A random or infonnalgset of social rules g WL 1 "{Hf/ bos? V//J
a A new government policy "LU’-{'L‘;};
O A published list of careers i =Pt ISy
Which words in the sentence helped you guess this? ?JMU:J-— J Td_tUl;ujuga
The words "ought to study" and "based on jobs we hold" -imply that th em is informal ang ot

officially recognised or organised. The use of "uncatalogued" suggest 1 not been clearly recordeg

or structured, indicating randomness or inconsistency.
JL‘"( uf../// -LJMU//KJJ(/A'J/{WJ/U*LIGU’-*W
-Lulr'-))d’ :'_.:"u/u// 2

Gerunds (uses_i1)
A gcrund is the -ing form of a verb that functlons as m

.C?/:L*J_//U- ' et LIy
,u"...aw/)(’)' es S rfwou.w.

Uses of Gerunds (.:,Ub-’lﬁuwel‘l)_ -
®  As the subject of a sentence ({J)LJG£§

.Example Networking is crucial-for entrepren
As the object of a verb ({J)ﬁdt“ﬁf ) & . o :
Example: She enjoys brainstorming w@ ss ideas. : --‘aéfgt)ii{.;. B SsKE b
After prepositions (L Jlis?) o
Example: They discussed launchi rtup. . g -J.-_-,HL/ [ /‘,g,,(gj,uﬁ:dl'f
- After certain verbs (! Z Juil

Example: He suggested inv%-m emerging markets. ;d;y; s S8k MU! Péﬂa /3, Lo
Infinitives (.sle?) bk i T | :

-q-(""ak’“’*-1:!"14..,—5"/"64445’2-1&)‘7

An infinitive is the b faverb preceded by "to." e tTELBIS AL “t0"2etr s
~ Uses of Inﬁnitive&v‘léat#) TN ' ‘
®  Asthesub f a sentence ({J)&J‘bﬁ&) .
Example: To innovate is essential for business success: _9‘5,, /5‘3_ LGV,VU JL 3 Jggq,@,J:JI?
As the object of a verb ({J)LJPLJ) ) : SR S
Example: She plans to expand her company next year. e l{é_lpzﬁjﬁlg}vih’w
After adjectives (WL 2b0) L ' okingd ¢ .
Example: He is eager to put his idea to investors. _ » _‘gj;; 44— Lr F J:\'- d.t:’tc":- WA /,,;Jf/

To express purpose (&L & Jzbu)
Example They organized the event to attract potentlal clients,

2
Gcrund vs. Infinitive (ufJ.vlu:u#ﬂ) ' - b’/”~i£¢./f:rfu,( Mgu/'kj

There are certain verbs in English that can be followed by €ither a gerund or an infinitive, but chi

-&-t. I ssie t’nf’ .ilrL" ing'fr.?c"_ t‘nd’%;;w(n
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\

et the other can change the meaning of the sentence. Here :

*

I

LI e U e & A are some common examples and explanationé:
Continue (L) :u_njfg,‘_/‘_"u,,,;d-_’@rw:_q_cﬁ/dg

Gerund (continue + -ing): Refers to persisting with the same activity.

“:"d/‘.'JJ/J{f'!fC‘--,«ﬁ"lﬂj‘l(contlnue + -ing)ul(l

Example: He continued working on his startup despite the challenges.

(He kept working on the startup.)
N 2 Y O A Y e

itive (conti . .
Infinitive (continue + to + verb): Can also mean to persist, but sometimes emphasizes the

decision to proceed. '9‘:('::04-’ dﬂ’ﬁ (i;d/l?ff oj fc._ CCn,_,__ﬁ/ 194 i:(conti to + verb)”

Exan‘1ple: She continued to work on her startup even after facing setback e chose to keep
working.) B Skl S e @;géui’:ﬁLinJ“f
prefer (&3 C

Gerund (prefer + -ing): Refgrs to liking one activity more than a}b@m
L ele e /»/(b"f(@)b(dﬂ(prefer+-ing)”’|"
Example: I prefer working with small businesses. Yo@‘n rally like working with small
businesses.) (-q_?"@:é}:CLuKL:{LrD Jg/}’df.’rf N%u&)t/fb’ivﬁuuguﬁ.f,’é:dﬁ
Infinitive (prefer + to + verb): Refers to choosing or’bein® inclined towards a specific action.
: -‘Luk?u.l,ul/lb’é_./ o{( ety b gt:(prefer + to + verb).i»
Example: I prefer to work with small businessg§™ou choose to work with small businesses.)
(- S EWE S LUk, oy st G AL 6 AL usa K ALSS
Begin (t/03) " |

Gerund (begin + -ing): Refers to sta ac.tion,‘with no significant change in meaning from
the infinitive. ; b Sl Sl L6 Iz:l«t/JQTKJf (f( q.y“f&jl:(begin + ;ing)Mﬂ

Example: He began studying pfarket trends to enhance his business.. (He started the process of
sudying) (WL S¥L /. SISkt bl LINL Lt ik 1y
Infinitive (begin + to + y**Similarly refers to starting an action,

-‘;rfﬁu’ﬁ&fé‘ﬂf{ J-',_.:(bégini + to + verb).s

“Example: He be 4 market trends to enhance his business. (He started the process of
studying.) . ,/‘JWLJIG{’).E(JGTKL/:JW(QtV-Jéﬂjté.:f—d'—hﬂ()ggub/ 1l

Hate (t/=})

Gerund (hate + -ing): Refers to strongly disliking an activity in general.
-q.t‘f,:lfJg%Q}{A’d!fC—d/}J;!(hate + -ing)wfl

Example: [ hate dealing with unnecessary paperwork. (You dislike the activity of dealing with
paperwork.) '(_u!L/Ht{j,bd,ffdlub/dj(VTO{’)-UNt’/r:«);c_g;ébub’dﬁ(du)ﬁ?tﬂ:db
Infinitive (hate + to + verb): Often used to express a specific, immediate situation.

- t'/g:wd’,g%tgﬁdb"'/)‘dj}«gfcu);:(hatc + to + verb)u
Example: | hate to deal with unnecessary paperwork when I'm busy. (You dislike having to do
this specific action, especially now.)

Sty o S A 1)Uty Vg Ul atic Sbsabin/rAend e
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Like (£/) o o
s Gerund (like + -ing): Refers to enjoying an activity in general.

- r/;;litn}:i’—iugu”d!“c- d/’/f;(like + ‘i“fl)umr',

Example: She likes mentoring young entrepreneurs. (She enjoys the ongoing activiy, i

h

® 4 4
mentoring.) . (_‘LJu'ﬂ_ﬂ:‘a.d/’/dzlgu'lo:g}’?-’).ﬁ'_d/,«'/.,'t/db'w&'/"'d/guml,z,:”:da

e  Infinitive (like + to + verb): Can be used interchangeably but sometimes emphasizes Preferep,
" or habit A r//,-w/.;)hLC};(l‘giIlggJW‘;LJ,L si:(like + to + verb),,.

® Example: She likes to.mentor young entrepreneurs every month. (She has a preference foe

mentoring, often as a habit) (-9&_:5/‘4;1&:@%;;;@)-4.J}"ﬂ,tfébb&l/'ld/guﬁulziaL,;,,;dc

6.  Advise (ls.*)
L Gerund (advise + -ing): Refers to recommending an activity in gene

-ét‘/';;u;}(z__)u?‘d

J}’J/ (advise + ing)u.oﬂ

° Example: The consultant advises taking calculated risks. (Th ltant generally recommeng,
this action)) et AL PN P Urd g2

° Infinitive (advise + to + verb): Typically used in passiv or with an object
| =&, by J 150 L&z Ut i s (advise + to + verb) .o
[ Example: They were advised to take calculat n@(’ (They received advice to perform this
action.) | oy :d./-‘-i'd{")- f&:u}"(&J}’aﬁ/f@rdﬁ:db

Participles (Ji! (5“)

Participles are verb forms used as adjectives. Q

participles (usually ending in -ed or -en). '
- JE B —ent—ed PN Simio Uiy Sng dbd”:ﬂ¢ul-¢rdxdt-:d{),hi.’:i‘z%rdw:"d’y’,

Uses of Present Participles (= 312§ . '

1. As an adjective (=34%): 5 :
° Example: The growing sw tracted investors. (Describes the startup.) nfien
N 0 b e ST ) - ST U i s K 2 size it

re present participles (ending in -ing) and past

2. To form continuo gressive) tenses ((’.ﬁLhLU(J’V D)
° Example: She i enting her business plan. (Present continuous tense.) .
. ' i . (deJVLﬁ)-L(ﬁ//ﬁ[Lr"U L)Jb’L'ﬂJ:J“/
' < . -G Ve
3. In particiﬂg{ascs (‘,ﬁu:“fd” =)
Example: RitChing to investors, he felt confident about his idea.
(Describes the subject of the main clause.) ' . ;

! e ther s AL 287 b1, e etz S5 AP 4
Example (J&) : & ‘J Pl 5 gn;/ﬂ,/fu,{bff /i
e The expanding cémpany is hiring more employees. _‘O"J{/d:]uﬁ-/ﬂﬂyz
®  They were discussing their marketing strategy. -0 PN A DL

Uses of Past Participles (ed&l&&'&fw)

1.  Asan adjective (=54) |
e ~ Example: The launched product was an instant success. (Describes the product.)
(-9&/.-»&:;(4.,»’,)_1:&?‘((;1}7 /gM
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" To forn|1 pg;fe:‘t tenses (ij—éghgt ,JI )
,  Example: She has secureg funding for her

Startup. (Present perfect tense.)

. Toform the passive voice (&£ 1 4.4z i (oS e WSl pd Labe i i
Example: The contract was signed by both parties. (Passive voice.)

4, In participial phrases (ufu}’d"_,u) (-Jv‘fJu/{)-\fb%/_uﬂ/uim;;v:do-

mple: Enco
Examp uraged by the feedback, they decndcd to proceed with the launch. (Describes the

subject of the main clause.) (. ¢t-/..»u,JJ‘bLad//,)_g,ugvg__/c,ﬂ_u/u/gyf.;u, Je
gxample Sentences (2(}"’ )

o  Thedeveloped soﬂware met all client requirements. u‘f Syl
o They had planned the event wéll in advance.

St 2
{. - Present Participle as an Adjective (_,ur‘lj,u‘j(,f_,y)
Example: The inspiring speech motivated the team. Here, ' msplrmg"i ibes the noun "speech.”

..;(L/:JVM/C
.Jy,m,f., Py

DAY AN ES L. e VAL i s
2. - Past Participle as an Adjectlve (Jf’ IJ;UU'LJ” =) -
Example The _exhausted entrepreneur finally took a \ere mexhausted" describes the noun

"entrepreneur." e ety (Y I F Ul - b’3¢_/(bw]ld/tu(lr(z Jt‘/ '_
3.  Participles in Verb Tenses (JUIU* LUl 6

e  Past Continuous: They were negotiating potential partners
' -LLJ/JVLC—UJJ')J/}M djbu"f.f

Present Perfect: The'y have launch&ew product line. -L:f/b I K'_.ls}"‘dgu#l L}{de’.’
° Past Perfect: They had complet?b arket research before the meeting.

-Lﬁj/d"{fub?&ma_uﬂlzc_uwu JIU'LJ"'

o Present Continuous: They are finalizing th& ss deal. -JLJ/J; ,ulrd/l.uKu dedbgP

4. Participial Phrases (L’.J”

®  Present Participle Phras H.P =) T el A

®  Example: Seeing an op Q unity, she quickly pltched heridea.  _UU# dBL;lwa_.J ! );( e
"Seeing an op;idrtunity" proyides,additional information about why "she quickly pitched her idea."
Ul ekl g far/fl/.,uvdw“/i W
®  Past Partlclple%ase (M U‘ "Jg =) it

Example: Motivated by their success, they expanded their business. "Motivated by thelr success"
Provides additional information about why "they expanded their business."

e Lll-“u:f/tu(l’rlLu;“."yc.t/&u)"&/P;.dV(d'“-LH}LMKVlg_u/l,,fy-,v‘.__dvgd, dc,

B Read the following sentences. Underline the gerunds, infinitives, and participles and label them
accordingly. - -ufB/ .jtL»Luy)iw;mmw.&"_,u_u»{/uy‘} B
Judging people b their _]ObS is common in our society. (Gerund) |
o Bt b (/,w(")-arku'a_/bm_/hvderLu/Lul(uf,l

2. Some individuals are reduced to | being "just" something. (Gerund phrase)

(-./r/ d/ﬂf’)-at‘bl:ﬁ;i.—gd—ﬁu‘%fv_f 3 ’Tl/lf
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3. To assign value based on job titles is deeply flawed. (Infinitive) . ;.
(/A«“)-.L@}’gf’c:/f.C/ufj‘d/).l.},‘f‘;t|p£v|
)

L

4. The author criticised the unthinking use of the word "just." (Present Participle).

B ey

5. Togrow up wanting respect should not depend on one's profession. (lnﬁnil‘ive phrase)
| (s ptnidy & Lg"tmziu&ﬁ FASE oy
6.  Discounted by society, many people struggle with identity. (Past Participle) :
(Fem )N vervL;éu.ﬁc_%«AL‘Lgv;;uw”;_,fwg "
M Transtorm the following base verbs into gerunds, infinitives, and participles. Use each {

orm jp

simgls, LA LE [ LS G e Wb o

Base Verbs:'judge. define, respect , : SR &;tf-yﬂt/ @:JUIU,P:
judge (t/E) : :
Gerund: Judging others unfairly is wrong, : T, ‘0.9-1?%&;1?;[3&7%:03/”;,”(1
Infinitive: It is not easy to judge without knowing the fact. N * U2 b Tp
Participle: The man, jlidgéd uhfairly, was later found innocen ’ )

| ' -l )Mgﬁmfl?»:.&dttédﬂu:fa

define (/o) \C) TalbA it :

_? t'x...iﬁ‘c_’.z. 3 /’./; t/\—e /‘.’.J (,}Lr'b/ :Ja.i'f

Gerund: Deﬁning_ success is different for everyoné.»\ %
-Gt S g b C ot e

Infinitive: We need to define the rules élcarly.

Participle: The clearly defined roles hélped avoi sion. i % .
- s g -Juu: éc.u’{ lJ._.Uub):)fug//:’.’-g b!y =

respect (ko) . | @ ;AR ) T

Gerund: Respecting all workers builds a@ y society. -‘atlzo‘/‘l{‘p.-i«f'.,ﬁtf.:}‘gfuﬂ:bf(ﬁ:wﬂ

Infinitive: Children should learn to r others. " - N ._é.l;d*ﬁ}f.:,fd/w/ubéilﬂ
- Participle: The respected teacher r, d an award. 5 TG bt e -gq,slqmc«uf‘:f O

0]  Write a short paragraph.
gerunds, two infinitive
I=Infinitive,P=Particj

AR

d on the theme of social identity and work.Use at least wo
¥'two participles. Underline and label them clearly (G=Gerund,

)JJ:U)W»UJA’LH»ﬁ!ﬂ}ﬁ&l.x@{(;ﬁrérﬁ:l&kﬁ(f.kzq&i/ F;’/ﬂ U

it < -q/,:ﬁiv&(&’ oM =P e =] qu‘( I = G)J"’Alf ﬂaﬂé
Ans. Working lon@rs without recognition affects one's sense of identity, Many people are judged
by their jobs, offen without understanding their full contributions, Society tends to value peopl

with high-paying jobs and to ignore those in unpaid roles, Labeled as "just" something, they feel
their worth is diminished. Frustrated by these assumptions, they continue striving for respect
and equality. : ' '

«%L‘gé{{)?Jf(%'ﬁé/&tﬁdfbt’;qﬂé&(--‘ﬁ L'JIS}I4.=Jl¢Jqu£ug;g}".'t_/rb’ipvy
/.f“_if‘".ujL/?KLul}.:/..‘fﬁ(LL'IW/UIJ:'{LEL/rb’Ll,&,;T‘ﬁ:lg‘éU:ugu("._ujfuﬂdl./‘l”
b st ijd/l.a«?.:qéé:d/.’/.{:h:« 7”«f TJ;uﬁ:/.“uL%.‘L fg/ﬁgﬁldlmébl "

[@  Fillin the blanks with a suitable gerund, infinitive, or participle form of the verb in brackets.

"-[f %quci VLUﬂ byl,JdU'LJ J’r’h‘b A ‘H:),é e J‘;J ;

1 Society often resists new roles to undervalued workers.(assign)
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5. Society often resists assignj
AR =221RNing new roles to undervalued workers.

VS [ ST L
The idea °f§peop|e as "less than" is deeply troubling. ‘(ql":njlz) - Q’CKLl’Lbé-( //"/"

ns Thc |dea Of ranklng pe0ple as "le Wi b
o mioF K veiten ss than" is deeply troubling. -LJTJLJ/./;;"K:_ 2223 /f s 3

their Own assumptions. (question)

he author urge
AHS T i Obglasb rTaders to question their own assumptions. -z BIvyuz ftf 4 oL =
4 byj €ls, many feel their full identity is lost. (limit)

Ans. Limited by job labels, many feel their full identity is lost.
-¢th{JVJIJULru‘L/J/JZr’:»/c—VW“Ld/i

her value beyond her e
it ) mployment history. (assert
Ans. She continued to assert her value beyond her employment history. )

_ | - d/lgt/;;lb_,{l '
oral Communication JiJs31) iy

Engage in Collaborative Group Discussions on Identity and Job ‘rcegu&
| | A

5,  She continued

brderngrliun

i. Divide into small groups. Assign each group one of the follo\

B WL AL il
iscussion prompts:

S IPAE 2 L Potidescl wf”u'un/z__/z,/

o The social value attached to different kinds of wor ctor vs janitor)

( hl. ':d;)dx..@‘;df(&:r\ﬁ'ﬂ:;f&lr

o  The use of labels like "just" a housewife or "ju dent : '
, %:st’.,twld/‘dwj SYrY SOR Py
s

Using "just" before roles like housewif; nt diminishes their importance. These labels
reduce identity to job status. A housewi anages a household, and a student prepares for the -
future-both are valuable. Society s p undermining such roles. ReSpect should be based on

contribution, not title.

ook S 2 3 Jiid ESSH W, e oot #5) b/[.utcl.LH‘.quw /Ot-r«nwld:
f.‘ug‘..gdn o’-{/b/..«f..%#/fuybfulfg/v u"('uima t‘/d;l/ JJ"}WL&L (-)Jl/'/r
../:_.M

¢ devalues unemployed or ret|red ‘individuals. They are seen as less

Society often ovEkl
productive wﬁ' unfair. Retired people have contributed for years, and the unemployed may
be between opp unities. Everyone deserves respect regardless of employment. Our identity is

more than our job.
bl US-Ll 13- P 102
e §fiSpe s i St J}'(b’w_b

e How society treats @Dyed or retired individuals - Lt'/(:V/JJVL:I/lS/Q/LA'/uaa e
' o

TR AT V(P r/u“ AJultct'/CLv Y l/l;/l(/bb'/u_ / Iy o
:Lb«j"_a/}rgf"} U‘LKU"JWJU'fc_/J:bj)l/bb’/uL.u'L :
-Lbdﬂutz&dﬂdbd/hd“ (f

should contmue to define people by their jobs
"c:.lpu’:d/w:vJquuluVJuf:’L e

Society should not define people only by their jobs. A person's worth is not limited to their
profession. Hobbies, character, and community work also reflect identity. Defining by jobs

creates inequality and pressure- We must value individuals beyond their careers.

®  Whether society
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fv.

Ans.

Ans.

AR

£ dx FndEEL 50,58 S-g bl e v/, u"-.?ffu,’,:,rgz

~gedreatonlic 2 J éuuﬂr/'vm_‘aJ/u_,,;gwu-.uwx.:.é eodur gz s -~

During group discussjons (ub»ﬁ:s’:f-:f ) .

Pralc(ise ac_ti\e listening by making €ye contact, nodding, and paraphrasing your pegrg Poingg

before adding your own. s |
Rt T L XV T P S P I b ibe b Ve y /& U,

Be mindful of non-verbal cues (posture, facial expressions) to maintain a respectful g4
encouraging group environment.

&
~

Prepare and present a summary of your discussion to-the class. Us
intonation, and structured delivery.

_V:/JL-:'ldL,.;ljl ’./:l«..s;"J;jxkﬂ”él,-g[/ﬁulq%@/ﬁi vL uLz.‘U:'K,Ei’

. g
Take part in a whole-class discussion comparing insights from

ar pronunciation, natyr,

- s FR P g W L K .-,t}rL?.;u:La‘jé)uuuw

erent groups. Reflect on:
SRR SR NS .‘ﬁu‘-’.a?gﬁﬁ"fjbi_n{ﬁfuu@,
Whose work is typically valued in our society and why2 C ’

U \'(glag):’,aﬁ'&jl‘(’fg/{gﬁ(hﬂg/‘bﬁc.m

In our society, work that is highly paid or car restige-like doctors, engineers, and CEQs-is
usually more valued. These profession ten seen as requiring more education,

responsibility, and impact. Meanwhile, 4 vlike janitors, cleaners, or housewives are
undervalued despite their essential contri . The reason is a social mindset that links value

with income and status. This creates air hierarchy in how we respect different types of
work. ' ' ’

EIEo e it S50 L
e Qedenifrecsfizh L
Lur(ﬁr”ﬁ:;‘/:-{_aiﬁ '

. ’ﬁ.‘?:l;/'rlﬁ'fdfm}‘luﬁ':dﬁgux»_t_]uj'?:ﬂf-r(nufa_;b*enf
Yol i nii s v U St Bty s
- gf.l'ulé,ﬂicjcéf3(3/‘b*f§_.:gﬁJJLé'l‘nflu'(.j)Uo"’x')f&“.}i"-"v
. T, ' = t‘ﬁgd;&;»;tia-’o,é..ﬁj-’:«?‘-f—
How these ideas impa%ﬁ)elf-worth and how we treat others?

: | UL AN A i Sl Uyl P B

These ideas affecQﬂpcoplc view themselves and others. Someone with a low-paying job may

rimportant, even if their work is valuable. This can lead to low self-esteem

ociety also begins to. judge people unfairly based on their jobs. It creates 2
eople are valued not for who they are but for what they do.

e lgtq_ﬁ J/U':;?ﬂﬁlﬂx}ﬂb'c/{‘b){n'}?:q?i'ﬁ“ . {J)L”ilféUV))J,ldJc‘l:deV:'G e

-.ﬁau'-.cC@vLéJ‘é,éu'os’t.vb’uﬂd‘-’-/‘b*ﬁ-Jnu.;o"Vrﬁ'»'ufut«,f‘l-—fcw-x.-u:a'J?dP."‘"

-?—d‘?d‘féf(é:J’Llﬁé/b/&dbjgfuuugf_&'ﬁ:"t’-“
Cultural Sensitivity: Respect differing views, especially regarding how work and identity 4
perceived in various social, economic, and cultural settings, ’

e r|.,t£ 2L )L/f_-_)t-:u'(b’utc. Uk J‘ \i;:l-gf b‘«dl—.iﬁ‘fc,é_lfJI{J)JG.Q,fru;r:s{n,Tﬂ:agV‘f d
Respond to the text by telling short stories and role play, . 3
; SV CIINY T AT uupt{,ﬂaxzﬁ_ﬂf{{‘c

Choose a pcréon (real or fictional) whose work is often overlovked (e.g., janitor, stay-at-ho™
parent, retired teacher). Research or imagine their daily life and contributions, e
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ST EAL r»"dld'—'Ll . -~ P
,(,V',/k//v’ » - !é"—l/ ‘L:U PRI Cor o1 72l () R e R e ” - a

i o )-"‘-_l'L:L,/,l,I}fl,‘({LU’.(J_"_{EJ—: )u:‘)-,'B'"b’w"'. e-_f'

r 2 r /--'-b-)l’ . 1 f 2

Tell a short story about this per pa o LIV e smSiis il

it practise active listening white \'oj?l];;lghllghtlng their role. challenges. and value to society.

questions. P narrate, summarising key points and asking thoughtful

A A TN - e
Ju sl l’dl“'(d:'d{b‘c?"‘r’--vf "—dkru‘d!{-_f'LxL}:J’t?lf;,_qleéL(_;-;,.,,a.j\/.,l,/&J'-”J,
Sl S i Sk ST S 2

eate and perform a role-play )
o P ole-play of a moment when this character challenges the stereotype

attached to their job. Focus on:

cn Bl : _-
. e I’(/‘?Lu"'/dlK"l{‘ﬂ’"klfﬁj-—g(;h/d';’c_FJWJ(:;:’J}Q: ; "KLM:}:_).
o  Accurate expression of emotions : ' T

Al fole
o Listening and responding to cues N2 E A
o Standard pronunciation and appropriate vocal tone LSO P

$ washrooms‘, and ensuring every classroom is ready for stude quietly works behind the
scenes, facing physical exhaustion and lack of appreciation. is role is vital - without him,
the school would not function smoothly. His commitment ~Sponsibility contribute directly to
a safe learning environment, showing that his job holds letal value.

;.L?:‘Gu-u_? LL_U’_L_L#J(JL‘/:/JMJ'; L Al t L AG .I,Jlfbu_ufg'dyc_.o"}/t%c-sﬁ&;f 6’:/'
Suloatr S WIE AL e (g /) b’v'd?-‘u*@m%.)éz.m“_/vvKfwa'.:.,G&u-e

-6 B P § IS %;wiz;q_(‘uéjfsdftdf;sf,pgg,'d,',,5
Debate on Work and Worth § * ‘ PP e 4

Participate in a debate on 'Jobs determin on's value in society". .

Ans. Every morning before sunrise, Mr. Ahmed arrives at school.Svecping hallways, cleaning

)

b Aopes 23S s3 pe S P
ii. ~ Present your arguments with con and clarity. Pay attention to intonation, emphasis, and
respectful tone when respondin 56' |

- ‘ Q}'{a_’,ﬁrl Dl 2 s e [ SR L 2o G S|
iii. After the debéte, reflect @s: ' 3Q'/u;'}’1i{l”’f-d l““%’ﬁéf{

-

*  What did you learn ab 1al attitudes toward work? oLl gu':c._‘/lzéu;’ud;’b‘gﬁ_‘_.z!éf(i.vl‘
Yes, [ learned tha % attitudes toward work can significantly influence how people aré,{
perceived in so ' Nobs are often used as a measure of one's_wqrth, and individuals i.n'\
higher-status job;q generally treated with more respect and adrplr'fxtlon. However, people in
low-status jobs or unpaid work, such as stay-at-home parents or janitors, may be undervalued
despite the essential role they play in society. The idea that a person's identity and worth are

linked to their job is prevalent, but it is also an over simplification of a person's value. In reality,
- personal character, kindness, and contributions to others are much more important in defining

one's worth than the job title they hold. . _ .
JJ’}GU?J.“_‘_t.bug,b)“/‘;‘_/‘b,fuﬂfﬁj_n)lﬂ}z;,gljle.ud;b’dﬁt_dLr“fﬂ:l{'_:dﬁ-uh}
LquJ.L»'fJ}.fr.q.a*.-—:fuf.-m:&f{»"rwf G Lnorible s S Gee it
Lﬁ)'/')fd/’){J)J}'bﬂp’jﬂb%&l{f{;{?Jw"L"L.'/Ju‘kdﬂi,éjfé:u&‘L”‘;u."vl_‘,‘;z'ﬂ
NS O R Ty I POIRR R M OB PRI L.

T -u:(:l”y .;_"_4[.((5.;)"-;tid'!i—‘.’d’é‘ﬁu’/’”"‘dbﬂ"*"’rd""
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\


https://v3.camscanner.com/user/download

How did listening help you better understand different views? Ul S ﬁ’-ﬁﬂ__a&;:__fg&
Listening helped me better understand different views by allowing me to hear others' eXperience
and perspectives without judgment. It showed me that people.may see the same issue in differen
ways based on their background, culture, or personal experiences. Through listening, I gajpe d
empathy and could appreciate the value in viewpoints that I hadn't considered before. It g,
encouraged open-mindedness and helped build respectful conve_rsations.- Overall, listening
deepened my understanding of how people feel about work and identity. .

Sintpbo e S bErE IS jﬁu:/uﬁ.,é”u’( 3 o G Jth.jfc‘f—{z)ﬂ’f.:«w.Mé ad
S 0t stlag Sossisite /4;5&&_@::{ ;‘;;ul_iﬁg:sz.;; £ dﬁg:)@:}i"gf’:'(’_l_fdfgw N
,%,:é:_&c{/}’Jyf.L&dgx:ﬁ:—LJ:{('}"(fLz;!&:é:}&f&J”J‘}LJ'-Gg‘JﬁJ’%Ld-‘-’{‘fﬁL):;,
_@L/J/k(uf:_&l':/:‘((ﬂf&uuﬁé

Writing Skills 7,1/ $/7 |

" Write an énalytical essay{expioring the idea that all professi ardless of pay or status,
deserve equal respect. Use examples from the text "What Do is What You are" by

. Nickie McWhirter, personal experiences, and other sources te support your argument:
cdr§ St T L epsiom e B Soesg GRS PSSRy S2for Bif g
gl Buskonech f Jﬁcché-g'tﬁ}"wz—ﬂﬂfinU!L/vT!?':"ré
\eader. .
ASSES b S &2 sl S Py
uide the reader into your main.idea. -
- & Lol SIS S
®  State your thesis clearly at the end (@ introduction. _q/ut_,.@bzf' l:(u’:; VES S P S FTL S
2.  Body Paragraphs (.:-Vﬁ'df/b . :
o Begin each paragraph with a ntence that expresses the main idea of the paragraph.
‘ I ‘ % | SIS TP S L2 IR
ples from the text, real-life cases, or researched facts.
' . » -J_/_-f,E;jﬂ’o}ﬁg)'@di&]&?t‘jfyfaﬁ'%—'
° Develop your poié}@ explanations, compqisons, or reflections.

1.  Introduction (/%) |
° Introduce your topic with a strong hook to enga

e Provide.context through lead-in sentences

e  Support your points wi

L L= v ‘/C.l:gf'-_&{.iﬁ/%f&g}‘ﬁ:pwﬁf?
* Use at least @unds, two infinitives, and two participles throughout the essay. -
pae _ -J /Jb:’l(dbfl(fuwﬂuﬂ»'uﬂ( Luﬁ’{ (ﬂd/
3.  Conclusion (¢01): : , | ' 'a
K Summarize your main points to reinforce your thesis. , ‘
b USSP st nd S oK ST
®  Restate your thesis in a new way to remind the reader of your key argument.
-‘L'J)L.:«l,d)l_/’.fd/ﬁ'fﬂfllﬁ)‘ﬂ)wl&-/idf/zr'

® End with a closing thought that provides insight or a call to action.

’.g:oﬁJrllefJZ nFeln g SIS __.f,‘;/'f

Revise and Improve Your Draft W a'ﬁ"‘f b ry) '
Instructions: After writing your first draft, follow these steps: :s /JQJ 1/,_}_'5(.,,,,,552 017 “‘_‘CEL"/H
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~ gelf-Check (/& les5)

Review your draft for clarit
. y and
supports yourthesis. coherence. Ensure that cach paragraph is We"-déve‘OPed and

-t SJB S
o  Check your introduction dnd/ H‘”lmyw“,bydwf“"” Phuntaa o S A7 \ofr..)/z_l
conclusion to make sure they effectively frame your essay.

5, [Peer Review (oy’t!b’fp) fU.ft’-f('l/(wa,l/ul:(u/‘fj.bul/rosgf-’o/l_ab’(w/,'..jjwé_l

xchange drafts wi '
s Ex g s with a peer and provide constructive feedback.

-J;;ud/f/;/».ﬁuu/:bwvégfw 0y

" Focus on the structure of t
he essay, the clarity of ideas, and the use of evidence.

-d’-"jldw‘iﬁ'f/ﬂ_) ‘
o  Receive feedback and consider how you can incorporate it into your revisi

e Tl e

sl ’ﬁi/’ Lssr lyoy

3. Revise Your Essay (( ' de )’{U ,,»‘_‘) ‘ sl Lt gitniry

e Make revisions based on the feedback you I‘CCCIVCd lmprove t\ﬂgw of your essay by refining
transitions between paragraphs. _ ]

U b penl i Loy Sy S S dry
# Proofread your final draft to correct any grammatl rs’and ensuré‘ the essay is polished and
rready for submlssmn e ..mlfé.Lz_.I/ ;IJ‘C b&»uw‘d’/l/f t.U/ Vb,,g_ s S7T
Gather and Cite Resources (J:Jliuuf trrblr) | -
Instructions: As you wrlte your essay, follow the to gather and cite information:
-éw.uy./ o’f _L,VI w/’ﬁ,wuﬁcnwé‘y" ok

1. Reséarch(&? ) |
. & Gather relevant information from tthree authentlc sources such as academic Journals
books, or reputable, websntes._ (b.u"l.r_nf" Lt tf» l]o‘k d«u’/u"f uk)l":ab’c_d'u/u.(r ﬁ

have supporting evidence for each point in your essay:

| -umir,«fru,tru'tﬁ.. 1L Loy ST

¢  Organize your notes to ensu

2. Citation (JI?) '
¢  Cite your source’@c in the body of your essay using the appropriate citation style (e g.,

J:Jlib’dlué_lt_nz_/dbﬂ(MLA«APAd)Juldb)‘:’.../uufu'l.uf

APA, MLA).
®  Include a referen e list or bibliography at the end of your essay, ensuring all sources are properly
aredited. | Zbgﬁ»&/ fdu,(uf by /SO L g It P r™

3. Presentation ’(J )
.

Prepare to present your essay, either in wntten form or as an oral presentation. Be ready to
.explain your research process and how you used the information gathered.
“fﬂ‘féﬁ-—’V:JJV"L-«‘»’“’JJ&.‘/A'/VMLdjd'-dfd/tfJL./J‘JWA!J‘;'dutd/ﬂbf";u
All Professions Deserve: Equal Respect ((ﬁf L(l}’ldgv.;"(
ven by economic metrics an

profession and the income it generate
ntial workers but also perpetuates systemic ine

d social hierarchies; the value of an

s. This narrow perspective not
qualities.

In a world increasingly dri
individual is often measured.by his
only undermines the. dignity of countless €sse

. —
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The essay "What You Do is What You Are" by Nickie McWhirter sheds light on thig iS5y
emphasizing the inherent worth of every profession. Drawing from McWhilrtcr's insights, p°'50na‘
experiences, and scholarly sources, this essay ‘argues that all professions, regardless of pay or Stayy
deserve equal respect. ' .
.J/Jd).’;ﬁ:-.a‘t‘lggﬁc.dﬂ'd'n}—’fk)’bbd'/"é £J'o)lilbﬁ&/’f()ﬁgﬂpdbéc_dlk.?/)dh;lujg;&b‘
J"U_‘:‘Lnd‘s‘f"u_:‘L/C?.{T'U}#()/:JJ.“‘_Q)'ﬂd‘:?lﬁi&.;')b‘(ﬁfgfc"_d/Liﬁ/&?J)'ﬂ.fi‘f.pJu;C(ﬂ'
J/.at',‘r :rg,k{)u:‘b;’g.nL/(uﬁ?flc.gbi&:';&i(}lilu?ﬁ‘f(f}ubf.q.b;m/'{:—;_’:'d).lf'.Jg‘;/:ﬁ:;.Oljé",,{&,
| -g-pdedre PUL S e o F S oAkt
Society's tendency to equate a person's worth with his job title is deeply ingrained. McWhir,
critiques this mindset, highlighting how individuals are often pigeonholed based on their OCCUpation
For instance, a janitor might be overlooked despite playing a crucial role intaining hygiene ang
safety. This bias not only devalues essential services but also fos culture where prestige
_overshadows purpose. )
AT L3Sy e WUnkoe b Soclpe i, g:}z;g.gfLQ);JwﬁjJ PSSt A
5-‘4tﬁ:bb/ﬁu:éui;z.fd@/:léﬁaq)fuuta‘aCClggjul}’Zl)-’, L e bl Snsp b duss 4
&Lﬂ}%t‘/&j«!_’.h&d;&édf;?‘;

;‘at'l‘pnd:b{w‘;‘/li',ul‘zg_l'&_)&:'/; e
sequences. Essential workers, such 3

The undervaluation of certain professions has tangilfle
cleaners, caregivers, and delivery personnel, often wages and limited benefits despite their

indispensable contributions. During the COVID-19 mic, these roles became even more critical,

yet many workers continued to operate under ching conditions without adequate recognition or
compensation. This disparity underscores the n cassess how society values different professions.

a
=2 ;(‘J:?,gLJ’J/Q%LU'/&LUJ{LL)'LU j {rd_1si_J (jlwf 4‘}:((7 Lu_::‘ éC’ 5 I e }ﬁu:?w."j
L/(b’gﬂ:. Ubgﬁ",c"-’é.l’:b"lgug{.qbﬁuu// &,‘(gg‘én("'di“/ﬂ.}b};éﬂu:é (sl 95”(.9 t'zt/l?lf €51 H08s0

-é.C{:coﬁ'JuC}’ﬂu i /bﬂf%;.«}:ﬁ({&n'/’lgi/)l(&kﬂf‘gt‘/dbut‘Jd/.;.[,Urlj}:-f_;
Personal experiences further i te this imbalance. Growing up, I observed how my mother, a
dedicated homemaker, managed old responsibilities with unwavering commitment. Despite her

. tireless efforts, societal norfis dften dismissed her role as insignificant compared to formal

employment. This perspec ils to acknowledge the emotional labour and organizational skills
required to run a househo ctively. '

AL fede Sy (C Gk A bl Uzl V’Mlﬁ‘a Lkl S, Hoifpusetfdi
U;/Vdﬁ":"&“! ' U{Jj?”ﬁfdfé,-u‘ég/iud::gbféul}(l..:«yud.h)ﬁ:l‘.Lu;—"flﬁlg._ Jul_fd"kg""
| ~Onoe Lilea B bl fre it g

Respetting all professions equally fosters a more inclusive and equitable society. When

lower turnover rates and higher employee morale. This environment not only benefits workers but als0
enhances organizational performance.

{J)"qul.)‘ﬂum:/zrlu;a‘g tkl[:;o‘l&jlgl)l?z-q_ Q)L!))(‘—/‘VJWJ:!C’(?uy.,gtc);,fubfl(w?'fa
LA L ¥z st g b e = J?-q- L VIOV YU o S TOR P~ ) 7t
-;‘_tuzu‘/&ﬁm"’qu.ry::.ru/u;?r_sx;dﬂ,-grm,y.w,,nﬂ' LASS

e iy # . e and
Moreover, recognizing the significance of every profession encourages collaboratLOﬂ’/
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" pathy. Understanding

empali. € chayy , ]

) romote unity. For es ehges and contributions of vari

et i CL o Cxample, When hea| ol various roles can break down stereotypes
jdministrative staff, it fosters , cohesiy €althcare

i sk e professionals acknowledge the efforts of
's SUCCESS. viron
feam>s -

ment where each member feels integral to the
" D:‘__,L;/,J:V-'A'_a. CC:?/.-.',,JU—;-L;,

PSS e i,
Education plays a pivotal r.
Jiscussions about the value of di

J(UY('//,IJVLUJ/I)/._},U.Q.QJL’/!(S)/AJ:’U;G’t/ﬂ.ufa_ﬁl‘!éﬂ‘ufl_é]

dm.(m::/ bl TAEA L GO D oe 2L as sy s Jo
ole in reshap si con

ing societal attitudes towards professions. In i
Verse .y P . Incorporating

nto curricula can cultivate respect from an early age. By

. . in variou
potions and inspire students to appreciate all forms of wf) flzelds, educ
' rk.

Sk AP Lodbumfy i S e B . e f
el e ,a,'i" V"L/’/rlg'fuﬁl{f&l)ulpﬁ QLK ux‘i.;ﬁ‘..al:gb WeZ¢

( . -UT£GJ-#{}}J"_
edia representati i . el ’
. o presentation also influences public perception. Portrayin@ide range of professions
positively can challenge stereotypes and e] '

d . : evate the status of undera eciated roles. Television shows,
m"fs’ JERRETE stories that spotlight the contributions of worke ss different ‘sectors can shift
societal narratives and promote inclusivity_ "o ;

S ore Oty 3L Bsig i aing @Ju&..ac}/?vﬁwm&w& L
- & s Ml B SEM YL U7 1A B‘iﬁﬁ‘zq kg e L b
Policy reforms are essen%ial to institutionalize res r all professions. Implementing fair wage
laws, ensuring safe working conditions, and providi ortunities for career advancement can uplift
marginalized workers. Govcmmg:n_ts and organizati ust collaborate to create systems:that recognize
and reward the efforts of every professional, reg s of their position in the economic hierarchy.
Ol J8E S VoL p¥uP it it haba_ g e biis?d L8 SR ) £y
LISy SEA RS 2s p 2 oot L LB WUrEmOpf o L S0 a i)
un USRS et

In conclusion, the value of &ion should not be determined by its salary or social status but
?’gf

ators can challenge preconceived

U N LUt

by its contribution to society. ‘hirter emphasizes, every role holds intrinsic worth and deserves
recognition. By challengin i biases, promoting inclusive education, reforming pqlicie§, and
engaging communities, we @ultivate a culture that honours all professions equally. Such a shift not
only uplifts individual b@ trengthens the fabric of society as a whole. :

Sosbt s S et G sssi _,-é.lgt;fa.ﬂ)/z.gﬂufa;’b‘fg}g_l;thf;;o_?.’&kLaldelcﬁ;’?jJéqzjﬁ}T |
LALS S b ot s sl T bl Sty S8 L e\ iy g et e e dn _:{,7, |
~+3b,br'“4/hj,ffé;gé..r‘ib/‘wfc}c‘-J/A!C'/"J/‘th.ivd'-f-3-’-'—70‘15(0’:4(9?-&/.7éPZU"4f¢3wufl
:‘lerere'ncesz Wl; t You Do is What You Are. - ’ .
D:::::i?el(-;‘ T:l”( 1‘33:; is I:espcct in the Workplace? Ber_leﬁts, Signs, and Examples. Retrieved from
hnps;//dovet;m,com/emponce-expericnce/what-is-respect-m-the-wquplace/

C . Respect in the... sl v a3 .

T:I:u:c?:n:(i?,;i(sztozx d ;SpThe Importance of Respect in ‘the Workplace. Retrlev:;i from

https.//th ’ [ioni;t co;n/bIbyrespect-in-the-workpiace-why-it-mattcrs-and-hqv‘v-to-promote-l 2

E\s G :m(c: d.) D-ignity & Respect in the Workplace: What it is & Why it's Important. Retrieve
roup. (n.d.). .
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from https://theewgroup.com/us/blog/importance-of-respect-in-the-workplace/

CPD Online. (n.d.). The Importance of Respect in the Workplace | Mutual respect. Retrieved fro
https:/cpdonline.co.uk/knowledge-base/business/importance-respect-workplace/ . "
SprintHR. (n.d.). Importance of Respect in the Workplace and How to Implement It. Retrieveq from
https://sprinthr.com/respect-in-the-workplace/

Join Horizons. (n.d.). Respect in the Workplace - Why It's Essential

E! Translate the following passage into Urdu: -q/.a}g.',mrdgu R
There is a whole category of other people who are "just" something. To be "just" anything is the WOrst,
It is not to be recognized by soc_icty as having much value at all, not now and probably not in the past
either. To be "just" anything is to be totally discounted, at least for the present. There are__lots of people

who are "just" something. "Just" a housewife immediately and painfully comesste.mind. We still hear jt .
all the time. Sometimes women who have kept a house and reared six child er to themselves a5 *

just' a housewife." "Just" a bum, "just” a kid, "just" a drunk, bag lady, ol student, punk are some

- others. You can probably add to the list. The "just" category contains non-earners, people who
have no past job history highly valued by society and people whose p t jobs are on the low-end of
pay and préstige scales. A person.can be "just" a cab driver, for e ple, or "just" a janitor. No one s
ever "just” a vice-president, however. " ‘ '
U'..'Lgt?):‘...«l;c('a:uﬁ’:d';fﬁdl‘(v(fgﬂo/‘b‘fc;_?ﬁ/b’u"-q.h;;, W’Lq{:{‘i}"?fuﬁulq_uﬁjgug
LBk S L P Pt D ettt oo Sl oS L SIS end P g
!GJ'.’"L dnJ JJ:{Jufé/:'c‘- t'ﬂUl.g:“ /-QL u:”pf- IPes S = }Kl_-. L,‘f?lﬁ.‘c dfuf J 3{»"9}..&:"5,!

Bl 2 IS Wb Tl S I 1L ) P I U LU Glue A AL

d,(}:’l.Jgf-la.//uﬁ'wb(:;;f_':’:'gﬂﬁujJl}.f:’ugﬁc_ -".u_?é/&ilﬁh_]&yqupuvf.wlT‘,ﬂgﬁ

U ee- Sl U 8 o B AaZ'[y}?)ﬂnﬁ/({d”&tvfwb.':-ﬁ'uyufa;'bﬂfu.?)ﬂ

g >N S S AL LAY W
| | Objective Type Questions |
0. Choose the correct option (S afyms): |
1.  She felt devalued when ot ismissed her role as a homemaker.

(A) appreciated (B ermined (C) celebrated (D). promoted
2. The term "just a janitoN' reflects a dismissive attitude. - : '

: (A) respectful neglectful . (C) contemptuous - (D) supportive
3. Seciety often ¢ izes individuals based on their professions. =~ ° : '
(A) ignores (B) classifies - . (C) embraces (D) avoids
4. The author's tone is critical of societal norms. .
(A) appreciative  (B) analytical RN (C) disapproving (D) neutral
5.  Many people underestimate the value of unpaid work. g,
(A)overvalue - (B) misjudge (C) appraise _ (D) recognize
6.  The essay highlights the biases in our perception of occupations. ‘
(A)fairness (B) prejudices (C) insights = (D) clarity
7.  She felt marginalized due to her lack of formal employment.
(A)included (B) empowered. (C) excluded - (D) recognized

8. The author's argument is compelling and thought-provoking. ;
(A)uninteresting (B) persuasive (C) confusing (D) tedious
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10-

fh
2
l3-' The author uses repetition to emphasize her point.
14.
15.
16.
17,
18.
19.
20.
.
2.

23.

4,

~ An unemployed person is not earning a living @ survival.
(A)jobless’ " (B) busy active

The writer says that we are a classless so
(A)egalitarian (B) unknown ‘ <) |mmoral

The socilcllll structureBn hicrarchical, placing some jobs above others.
(A)equa i (B) layered (C) random

Her role as “dca':ﬂ ver is often overlooked in discussions about work.
A)ackn0W|c ge (B) ignored (C) celebrated

The essay € challenges the notion that only paid work is valuable.

(A )suppOﬂS (B) questions

There's a stigm ‘ a attached to being unemployed.
(A)honor (B) shame

(D) flat
(D) highlighted

(C) accepts (D) ignores

(C) pride (D) respect

(A) variation (B) redundancy (D) singularity

(C) recurrence

“The essay advocates for a reevaluation of societal values.

(A)o'pposes . .(B) supports (C) neglects (D), dismisses
She internalized society's negative views about her role. . |
(A)NSJ(?C‘Cd (B) embraced (C) ignored externalized
The author's tone is critical of societal norms. :

(A)appreCIatIVC (B) disapproving ©) supportfve C) (D) neutral

The word just is used to undervalue the character of a house&.

(A)fair (B) only (C) balanced (b (D) honest

Only a'good character gives prestige to a person. \

(A)defame (B) obscurity ©) @ (D) insignificance
People do not glve much value to a volunteer wo '

(A)helper (B) sluggish r pt (D) workshirker

(D) 'wanderer_

(D) urban

ty based on the status of people.

People have established a hierare
(D) democratic

(A)ranking (B) parity
‘The word peculiar looks unfam‘b the context.
(C) odd

(A)ordinary (B) wortm
It is silly to use the word j h vice president. -
(A)foolish (B) : (C) good

@ -(C) umfonmty

- (D) irrelevant

- (D) better

25, The synonym of the wf%amfullz is: : ¢ |
(A)normally nageable (C) intensely - (D) soothingly
26. A hard worker od achievement as'a reward. _
: (A)a'ccomplishm‘%( ) bonus . - © beneﬁt ; (D) advantage
21, An occupation is the source of earning for a man. _
(A)opportunity ~ (B) argument - © obhgatlon (D) career
L ®B) [2. © [3. @) |4 © |5 (B) |6. .-'(B) 7. (C) 18. (B) [9. (B) [10. (B)
I, 8) {12, (B) |13. (C) [14. (B) [15. (B) |16. (B) 17. B) |18. (C) [19. (A) |20. (A)
10, (A) 22, (A) |23. (©) [24. (A) [25. (©) 126 (A) 27. (D)

O Choose the correct option(Knowledge based MCQs)

L

What is the central theme of McWhirter's article? -
(A) The importance of job satisfaction

(B) The societal tendency to judge individuals
(C) The economic impact of unemployment

based on their occupations
(D) The benefits of volunteer work
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10.

11.

12.
13.

14.

15.

According to McWhirter, how does society often perceive unemployed individualg?

(A) As people taking a break (B) As lazy or unproductive

(C) Asvictims of circumstance (D) As individuals exploring new Opl’oﬂuniticS
What does the phrase "cast in bronze' imply in the context of the article? ‘
(A) People's jobs are temporary (B) Occupations define individuals Permanepy
(C) Jobs are flexible and changeable (D) Occupations have no impact on idcnlity

What is the effect of using the word "just" before job titles like "just a housewife"?
(A) Itelevates the importance of the role
(B) It diminishes the perceived value of the occupation

(C) Itclarifies the job description (D) It adds humor to the title

Why does McWhirter Suggest anthropologists study how we value different jobs?

(A) To understand economic trends (B) To analyze cultu ceptions of work
(C) To improve employment rates (D) To develop nev@?artegorics

(A) Itemphasizes the undervaluation of certainroles  (B) [ftrfales a rhythmic flow

How does the repetition of "just a..." in the article strengtl@ hirter's argument?
(C) It lists all possible occupations ) Itebnfuses the reader
What is McWhirter's attitude toward society's work%‘raluation system?

(A) Supportive (B) Neutral . (C) € (D) Indifferent
What should we teach our children about social lékhies, according to the article?

(A) To accept them as natural. hallenge and question them

(C) To strive to climb them 5 e, | ' o.ignore them completely

What does the article suggest about unpaij k like voluhteering?.

(A) Itis highly valued by Society i B) It is often overlooked and undervalued

(C) It should replace paid' employment (D) It is only suitable for retirees

Which example does McWhirter use\to society's devaluation?

(A) "Just a doctor" ' - (B) "Justa vice-president”

(C) "Just a housewife" @ (D) "Justa CEO"

What does the author sugges ﬁ,- put volunteer work? = . ,

(A) It's more valuable than paid.work ,. (B) Society doesn't properly value it
" (C) Only retirees should(do i -, .~ (D) Itshould replace paid employment

'Which profession d author say is never preceded by "just"?

(A) Teacher ' Vice-president = (C) Nurse = (D) Carpenter
. What rhetorica e dominates the "just a..." examples? ESEN b

(A) Simile @B) Alliteration (C) Repetition (D) Metaphor

Which gro ,&ts society value least, according to the article?

(A) Retirec%fcssionals ' ~ (B) Unpaid caregivers

(C) Part-time students | (D) Wealthy investors

What is the author's primary criticism of society?

(A) Its education system (B) Its work-based value system
- (C) Its political structure (D) Its entertainment industry

1. B) 2. B 3. ®) [+ _® [5 _® [6._A) [ © . ®) [ @ [0 .
11. (B) [12. (B) [13. (C) [14. (B) [15. (B) : .

3 Additional Short Questions

| P

How does society define people, according to the author? et/ _y ﬂfuﬂ./f-wa&fﬁy

Ans. Society defines people based on their jobs or how they earn a living. Titles like "W
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What is meant by putting someone in "limbo"? | 9?+r “‘Vé-'hﬂ.)b"@/”
ADS: [t means assigning someone 1o a state of uncertainty or insignificance due to uhemploymc:u.

Society often overlooks such people. They are judged as having little current value.

-6 Qe DSt e BT for i it e e A

3, Whyls the term "just a..." problematic? 0 N 2T T D R o N
Ans. It minimizes a person's role and reduces their worth. Saying "just a h;usc " OF "just a}anitor"

is dismissive. It shows how deeply status is tied to income and prestige.
ety el Ltdeii§otd s/ uug_s/"ywu,&/ug_stp.w;(,cu,/afo';
EBwL AL Fulgale 4204
4 What contradiction does the author highlight about classle 4
| ‘\ b ebiad il e
r

Ans. While America claims to be classless, job-based st 'us@ es a hidden class system. Some
professions receive automatic respect, while other Nalued. This contradicts the ideals of

equality. ‘ |
-.;__J’JML.:.uv,_.-u:"}(/:.?.‘q_ﬁ"_-,y:}i,}fuﬁ[. @WJW{:?JJ/@JE%_ t’lglfo/"bv b’:a&',i',é‘-’flﬁ/'
5,  How does society treat unpaid work like v eering? v.;_afm_’i,"w,w./‘v

Ans. Society often ignores or undervalues unp
recognition. The value is measured mor, lary than by service.

PRI VB P /] ".,.n.-u[;:iv&?K.:;.g-r/@iﬁ&ur(),va;ﬁ.;w

6. What role does language play i ng job perceptions? &,-.dﬁﬂ/l}/ Lf‘ﬁLh:—ﬁlJ(b’uU

Ans, Language like "entrepreneu s "contractor" shows biasness. Some titles sound more
prestigious, even for simila ! This linguistic framing affects how we value people. '

calf U Suli-ut /u?,gLLn(b’W.ﬂaglﬂb‘;ujZ.f/;lb'}wwlé“m_f? AT

Even if it's meaningful or impactful, it lacks

e Sl
7. Why does the a ;se repetition of "just a..."? ?t,'-dwuﬁ’/pl,f LS e
Ans. The authoress u petition to emphasize how frequently society diminishes roles. It highlights

~ the systemic habit of reducing people to lesser value. The repetition reinforces the authoress'
criticism. ‘ : : v " : .
L s S B bzt S SL U et E gt S ORI RVIVFE (SN
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8. What lesson does the author suggest teaching children? Yq-d’_:w"b’i_hp Q’J{J{ﬂ
Ans. Children should learn that all work has value. They must be aware of society's hidden hierarchies.
This knowledge helps them resist biased judgments. : it
-‘abugﬁL/JWJug{&;.(JJ‘ﬂ');-Q_?C/;(TJJ/’LéP;d/‘bﬂpé{/u‘{'.q_dﬂ/jg(b’ .fg‘_.btbc;fj,{-
9% How do titles affect a person's social value? wz;ﬂvé’;ﬂjd/‘w&u‘{g.-,w:
Ans. Titles act like labels that determine worth. A vice-president is respected, but a janitor is
overlooked. These perceptions are more social than logical. -
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10.

Ans.

11.

" Ans.

12.

Ans.

13.

Ans.

14.
Ans.

15.
Ans.

16.

Ans.

17.

Ans.

- The authoress gives the example of devaluati

- perifenyie Fr-c teb Lo e oS Hlar it LS5 f—""d?dy‘{r
How does the authoress describe the judgment of jobless individuals?
Yu‘(ﬁ{k(u:sllé:.vl}b{m‘

The authoress describes the judgment of jobless individuals as they are treated as if they
longer matter. Past achievements are forgotten. Society sees them as invisible or failed.

et UL SE S nSeamdfSusBeate U - LASEL I Fle i ﬁ)‘,"bs’b&
Why does the author call our system "peculiar"? ' L‘{J[ “Y”:'?ng.w

Because it irrationally attaches value only to paid jobs. It ignores unpaid or alternagjy,
contributions. The system is odd and unjust.

_-a-lu«‘//:ldy /(WJ._u"Z_.xJUWr(L'n';’.:. ] 'J|/’ KLt 7 -5/‘~fu[
What is the message about societal respect? O ?f-E((kLﬁLJQLv/d/b

Respect should be earned through character, not job title. S , however, grants- |; based g
profession. This mindset needs to change.

-Ql'oéngf_i@rg-:".E::-}b:@/(i’o;bﬁga cd/ﬁ«éb(}l‘c_ﬂ)fuy
What example does the authoress give of devalu tlo\ : TU’(IJJ&VL;‘—J&LuJ&W

Nymg that despite of her efforts a housewif;
spite her efforts, society disregards her role

Ny

with six children calls herself "just a housewi

It shows deep societal bias. _ -

./‘b‘:z:gL;QJJu-.;;&LUPGH.QJ 4 LJ\J‘{‘{:R:LLUPJQU’U}&:J(?J;JQL)!&;J"

' -;.r&waMJJJ)V,-f_ t‘/:'liw;(d'

How does society create me a@t}gorics of people? Tq_b(dka;d_’{zh}‘}ﬁ)ﬁu/'b

People are mentally sorted bb and income. High-income jobs get more respect. Others art
gories.

placed in lower psychologi
_ - t‘blf‘/ﬁ 1% &:/)}.c_ d" - /nl.uru:’l:u,s f J‘Lc_ Fet [.;.L VL s 'uld/;'//hf' fuﬂ
What does the artlc®gourage us to reflect on? 1'4.!152_/ l{ﬁ;/ kf U"{

Our habits of jud y profession. We should rethink how we assign value. Real worth comes

from humani ’l{' upation.
-u‘udﬁ‘gw.ﬂw./tm.awf ﬁjt,mwémf.uv_/.wnwfé(

What is the‘central theme of Nickie McWhirter's article? e iy //(u,t"z,}/;..( J
The article emphasizes that society often defines individuals by their occupations. It. highlighls
the importance of recognizing the person beyond his job tltle and understanding that on’s
profession doesn't wholly represent his identity. -

& LS S et et Sl e CRE SL UBL S 135, B /GE,,,,,_,WU/
Y9 VJJPJ{JUVJJJJVKJ”JQ’Q_bc/:,,lg,bb'/ s

How does the article challenge societal perceptions of employment? /
St LT 2 rsbd o ¢

It questions the tendency to equate a person’'s worth with their job, urging readers 10 set
individuals beyond their professional roles and appreciate their intrinsic value. ¥
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/ngl:[-‘flﬁ{#LUll)‘)lufa'{-Q)s.-«..f;}[u:/l'ful«%.‘LJﬁ;y}uJJlﬂj&)fﬂfc_rwd’ ¢
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p what examples does McWhirter use to illustrate her point? -Uﬂ*’d‘ib(d'/!'cff{:
: YA N B

ghe references various professions and socie [ e J&UU’Q'LL/&,/}W?WJ

8 societal attitudes towards them., showcasing how people

are often stereotyped based on their jobs.

t Ko la,,i . .o
-t,_Z.:uK} . &"'{:BJU:”&'.I}"'J,LQ_LLW,.‘J_.*Q:JINL){;/J/‘L‘U:;/Léumsu,gz_i'f,,
9. Wwhat is the significance of the article's title? ?-;-V'-/'J UL g
ADS. The title .W.hat Y.Oll Do Is What You Are" reflects the societal notion that o;c's profession
defines their identity, a concept the article critiques.

WP S e s T 6 S /‘w'uwg@,;wa Jrg "

20. How does the article address the impact of unemployment on iden ik
. . | ?ﬁ'-t'/Uk{l(,’/l{&lﬁLd/fJuq_u&
Ans. It discusses how being unemployed can lead to a loss of idenNnd self-worth due to societal
~ pressures that tie value to employment status. e
-q_riﬁc,q?‘!u;uﬁj&u)ﬁpd/‘b»fu_,[.‘q}‘g._..,(uw' 4
21.  What solution does McWhirter propose for cha

SIS S insi St
s fta'l views? "
S N L sle P dfoint

Ans. She advocates for recognizing.indiViduaIs for t @nara‘cter and contributions beyond their job

titles, promoting a more holistic view of identi TR T . ,
;Lg&:},}"’f .J._’lb’.:.&lﬁf bt d/ 'ﬂ,{)QJal.ﬁ_):wl:af"e Jul/&cuﬁﬁulﬂ)'u

22. How does the article relate to per: -worth? T f"._&k"/ éﬁd:?l:i&lsu:";
Ans. It emphasizes that self-worth sh “THot be solely dependent on one's job, encouraging
; .

individuals to value themselves rofessional achievements. :
2PN RO L EPE T (O ‘.E:J]ﬁ'}b}hggtﬂﬂf’?yiu‘}/{(d/fdﬁbﬁ.@.l‘cmiuf‘;
23, What societal norms-doe@article challenge? Al _\‘q,r/é%lﬂd/‘w;_w@?;

Ans. It challenges the nor equating job status with personal value, urging a shift towards
Snwho they are, not just what they do.

appreciating indivi L@' _ _
Sl IS G ’&.,2;&'4.y;:g.JJJM)W.a_tgu,za./jduf.-,;?g!u; b b1
4. How does Mc ¢er suggest society can better support individuals? e
& el ' Yu!a',iw" &Q-L-"-cll}i(&')ife/‘b‘)au(

Ans, By fostering environments that value people for their inherent qualities and contributions, not just

their employment status. ‘ _ o8 .

25, What impact does the article suggest job loss has on individuals?

- e by M IRNIL AL
Ans, It indicates that job loss can lead to identity crises and diminished s;lf-esteem due to societal
emphasis on employment as a measure of worth.
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